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Welcome message
from Tonia Novitz

Welcome to this conference and the celebration of a decade for the Labour Law Research Network (LLRN).

This has been a difficult year for us all, with COVID-19 exposing the inequalities and injustices in the world of work across the globe. Despite the con-
straints of an online event, we are looking forward to taking the opportunity to debate past challenges and discuss how to address those ahead. 

The LLRN Steering Committee and I want to thank and congratulate the Polish organising team from  the universities of Warsaw and Łódź. They have 
faced the trials of shifting from preparations for an in-person conference to those of a virtual gathering with impressive energy and remarkable creativity. 

We look forward to when we can meet in Poland in person, but in the meantime, this impressive programme is the worthy result of their efforts and, of 
course, yours. For our network is nothing without the numerous and various scholars who make up its membership. Our thanks go to you too!

The LLRN 5 conference reflects the synergies between 79 research centres engaged in labour law research. In doing so, this event manifests the original 
vision of the founders of the LLRN ten years ago. We look forward to many more – 

With warm regards,
Tonia Novitz

Chair, LLRN steering committee
Professor of Labour Law, University of Bristol Centre for Law at Work

Dear Colleagues,
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Welcome message
from the Polish team

On behalf of the Local Organizing Committee, we would like to warmly welcome you to the 5th LLRN conference that will be held online on June 27-29, 
2021. The conference is co-organized by two Polish universities: the University of Łódź and the University of Warsaw, in cooperation with Colleagues 
from numerous Polish universities. LLRN5 Poland is, for many reasons, a very unique event. 

The year 2021 marks the 10th anniversary of the Labour Law Research Network. Established in 2011, LLRN gathers now 79 labour law research in-
stitutions from all over the world. Over the last 10 years, LLRN institutional members have made tremendous contributions in research, teaching, and 
practice, resulting in enhancing the understanding of current thinking in labour law. The latter certainly would not be possible without one of the main 
objectives of LLRN: the organisation of biannual conferences. The conferences in Barcelona 2013, Amsterdam 2015, Toronto 2017 and Valparaiso 2019 
were remarkably successful in drawing together scholars from around the world, and established a tradition of the LLRN Conference as being one of the 
largest academic labour law events in the world. As such, LLRN has become one of the most important focal points for global labour law scholarship. 

The LLRN5 Poland Conference will be the LLRN’s first conference held in the Central/Eastern Europe. A region, that having followed a particular path, 
for over 30 years has been doing its best in building a ‘new reality’ based on human freedoms and rights, including those that constitute the foundation 
of labour law. The conference organized in Poland presents itself as a unique opportunity to share with you our achievements, but also to talk about 
the specific difficulties that the region is still experiencing. We do regret that this presentation can take place only online so far. Would you have been 
here, you could have felt the genius loci, and understand a bit more our history and culture. We do hope though to have the opportunity to welcome 
you in Poland soon. 

The conditions in which the conference is organized indeed turned out to be the most challenging part of our task. Due to the unprecedented situation 
of the COVID-19 pandemic we were forced to make the difficult decision to take the conference online. Paradoxically, the first all-virtual conference 
might be, however, our first step into the future. 

These unprecedented times have brought several initiatives that could give new impetus to the LLRN initiative. The „Ticket for LLRN5” Competition 
addressed to MA and PhD students, gave 4 young scholars free access to the conference, and, for the authors of the best papers, the opportunity to 
present their work at the conference. Another interesting initiative to highlight, is the Labour and Art Gallery (LAG) – a special panel session submitted 
by Olívia de Quintana Figueiredo Pasqualeto and coordinated by Barbara Surdykowska, has successfully moved the study of labour law beyond dog-
matics. Finally, a true novelty is the inclusion of mini-symposiums in the programme, which are comprised by several panels on complex themes such 
as collective bargaining for gig-workers, populism, and utopias. It can be considered as a proof of enhanced international cooperation encouraged and 
facilitated inter alia, by the LLRN. 

We would like to thank all (almost 400) participants for helping LLRN break new ground in the pandemic and beyond! We do believe that despite this 
extraordinary situation, the conference will still constitute an invaluable opportunity to instil and consolidate the idea of a ‘boundaryless’ scientific 
cooperation and exchange among labour law scholars from all around the globe. 

Let us celebrate what we, as an academic community, have achieved so far, and let us share our thoughts and exchange ideas on how to chart our jour-
ney forward to reach new scientific heights.

With warm regards,

Dear Colleagues,

Izabela Florczak
Assistant Professor
University of Lodz

Piotr Grzebyk
Assistant Professor

University of Warsaw

Marta Otto
Assistant Professor
University of Lodz

Łukasz Pisarczyk
Associate Professor

University of Warsaw
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Click the name and surname to see a full bio.

http://labourlawresearch.net/researchers/tonia-novitz
http://labourlawresearch.net/researchers/pablo-arellano-ortiz
http://labourlawresearch.net/researchers/avinash-govindjee
http://labourlawresearch.net/researchers/jeff-hirsch
http://labourlawresearch.net/researchers/john-howe
http://labourlawresearch.net/researchers/sophie-robin-olivier
https://www.gla.ac.uk/schools/law/staff/ruthdukes/
https://jak.ppke.hu/oktatas/oktatoink-kutatoink/gyulavari-tamas-0a309
https://www.iaaeg.de/de/juristische-abteilung/mitarbeiter/monika-schlachter
https://www.wpia.uw.edu.pl/pl/pracownicy/lukasz-marek-pisarczyk?fbclid=IwAR1dtwRLk_ZFGXBJjM6nnr9BGNXOOCUyit3y_46QlA9lhrWMkgCf_8yJeds
https://www.wpia.uni.lodz.pl/en/about/staff/izabela-florczak.html
https://www.wpia.uw.edu.pl/pl/pracownicy/piotr-grzebyk
https://www.wpia.uni.lodz.pl/en/about/staff/marta-otto.html
https://www.wpia.uw.edu.pl/pl/pracownicy/malgorzata-maria-gersdorf
https://www.wpia.uni.lodz.pl/en/about/staff/miroslaw-wlodarczyk.html
https://prawo.ug.edu.pl/pracownik/2872/jakub_szmit
https://prawo.ug.edu.pl/pracownik/37297/michal_szypniewski
https://www.wpia.us.edu.pl/34-wydzial/lista-pracownikow/4763-baranski-michal
https://www.wpia.uw.edu.pl/pl/pracownicy/gabriela-gospodarek
https://wpia.uwm.edu.pl/katedra-prawa-pracy-i-zabezpieczenia-spolecznego
https://www.wpia.uni.lodz.pl/en/about/staff/magdalena-kuba.html
http://www.ur.edu.pl/wydzialy/prawa-i-administracji/katedry-i-zaklady-naukowe/zaklad-prawa-pracy-i-ubezpieczen-spolecznych
https://ksiazka.ujk.edu.pl/index.php?ph=details&id=612
https://www.wpia.us.edu.pl/wydzial/pracownicy-i-katedry/lista-pracownikow/34-wydzial/lista-pracownikow/11096-madrzycki-blazej
http://kolegia.sgh.waw.pl/pl/KES/struktura/KUS/katedra/sklad/Strony/default.aspx
https://e-uczelnia.uek.krakow.pl/course/view.php?id=449
https://wpia.uwm.edu.pl/katedra-prawa-pracy-i-zabezpieczenia-spolecznego
https://www.wpia.uni.lodz.pl/en/about/staff/magdalena-paluszkiewicz.html
https://prawo.uni.wroc.pl/user/14488
https://www.wpia.uw.edu.pl/pl/pracownicy/michal-raczkowski
http://www.solidarnosc.org.pl/biura-eksperckie2
https://wsaib.pl/o-uczelni/kadra/item/621-unterschuetz-joanna-dr
https://www.wpia.uw.edu.pl/pl/pracownicy/katarzyna-agata-wieczorek
http://www.kppips.wpia.uj.edu.pl/pracownicy/marcin-wujczyk
https://www.wpia.uw.edu.pl/pl/pracownicy/agnieszka-wioletta-zwolinska
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Information relevant 
for speakers

Thank you for accepting our invitation to contribute to the first ever online LLRN conference. We do believe that with almost 400 speakers from all 
around the world, this pioneering event must end up as a truly special one! 

As you can probably imagine, this year, due to the extensive programme and online formula of LLRN5Poland, time discipline will be indeed of particular 
importance! We kindly ask you therefore to strictly adhere to the allocated time!

To ensure a quality experience for all conference participants, our technical assistance, prepared special slides that will inform you three minutes before 
the end of the panel that: ‘Due to time limits, the session will end in 3 minutes’. Also, they will try to make sure that all the PPTs / PDFs are uploaded in 
advance to ATPlive platform (please try to send them to us by 24.06 at the latest!). 

We kindly ask you to join your panel 3-5 minutes before it starts to be granted Presenter rights.  

All the panels will be hosted and managed by a Chair. A session Chair will introduce you, and ATP assistant will start your presentation at the right time. 

In principle, the presentations shall take between 15-20 minutes, depending on the number of presenters/discussants. The Session Chair will monitor 
and curate questions, that will be asked mainly via chat. 

Please be reminded that the event is not taking place on Zoom, Google Meet, Teams, etc. Therefore, we kindly invite you all to watch a short ATP Tutorial 
Video for presenters: https://youtu.be/TBILi5c061M. 

We fully understand, that the platform may be something new for you, thus we decided to create a Virtual Test Room! Get friendly with the interface 
and please make sure to check your Audio / Video connection. Virtual Test Room capacity is a maximum of 50 people at the same time, so you may enter 
the room via personalized link with your colleagues!

Looking forward to seeing you all soon!

Dear Colleagues,

Izabela Florczak Piotr Grzebyk

Marta Otto Łukasz Pisarczyk

https://youtu.be/TBILi5c061M
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Information relevant 
for chairs

Thank you for accepting our invitation to chair the panel discussions at LLRN5Poland. We couldn’t imagine a better team! Indeed, your abundant expe-
rience seems to be the key to ensuring a smooth and productive LLRN5Poland conference in the ATP’s virtual reality. 

As you can probably imagine, this year, due to extensive programme and online formula of LLRN5, time discipline will be indeed of particular impor-
tance! We kindly ask you therefore to make sure the panels’ time slots are strictly adhered to and not extended past the allocated time.

To ensure a quality experience for all conference participants, our technical assistance, prepared a special slide that will inform you 3 minutes before 
the end of the panel that: „due to time limits, the session will end in 3 minutes”. You can also ask the assistant via chat to manually pop-up a reminder 
therein. Also, in order to save the precious time, they will try to make sure that all the PPTs\PDFs are uploaded in advance to ATPlive platform.

As far as the panel organization is concerned, we kindly ask the Chairs to keep the presentations between 15-20 minutes, depending on the number of 
presenters/discussants. We assume that the time for discussants will be a bit shorter (e.g. 10 minutes) than the one allocated to presenters. Also, please 
make sure that there is enough room for discussion with the audience (around 30 minutes). 

As per a face-to-face conference, your role as Chair will be to engage and monitor attendee questions and ensure that discussion is constant and lively. 
Questions can be asked directly (by panellists) or via chat (by other participants). During the presentations, please keep track of the questions on the 
Chat on the side-panel on the right. We understand that there maybe not time to ask all the questions. Please try to make the most of them. 

If you come across any technical issues, please do immediately communicate it to our technical assistance via chat panel. We kindly invite you all to 
watch a short Tutorial Video for presenters: https://youtu.be/TBILi5c061M. In addition, if you want to master your skills, you can do so by participating 
in a special training session. During the training, the ATP activity team will be ready to answer all your questions and explain more about how to navigate 
through the platform. To participate in the training session please use your dedicated link and select Test Room.

Conferencing online can be exhausting! We need to take breaks. We will take breaks. Breaks are built-in to the schedule! Please make sure we use them 
wisely !

Looking forward to seeing you all soon!

Dear Colleagues,

Izabela Florczak Piotr Grzebyk

Marta Otto Łukasz Pisarczyk

https://youtu.be/TBILi5c061M
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Partners
of the LLRN5 Poland Conference

The Social Insurance Institution (ZUS) was established in 1934 by means of an Ordinance of the President 
of the Republic of Poland of 24 October 1934 on the amendment of the Act of 28 March 1933 on social 
insurance. Pursuant to the Ordinance, five insurance institutions were merged (Social Insurance Chamber, 
Sickness Insurance Institution, Accident Insurance Institution, White-Collar Employees’ Insurance Institu-
tion, Blue-Collar Workers’ Insurance Institution). The Social Insurance Institution is a state organisational 
unit with legal personality. Its tasks are defined in the Act of 13 October 1998 on the social insurance 
system. ZUS also fulfils various functions empowered by virtue of other laws. The reforms of the so-
cial insurance and health care systems, implemented from 1 January 1999, and their structural nature, 
strengthened the position of the Social Insurance Institution as the main element in the administration of 
the Polish social security system.

https://lang.zus.pl/en/

The Social Insurance Institution (ZUS)The Social Insurance Institution (ZUS)

The Polish Scientific Network of Labour Law and Social Security COOPERANTE was established in Au-
gust 2017 and is affiliated with the Institute of Social Insurance and Social Policy (a unit of Department of 
Labour Law) at the Faculty of Law and Administration of the University of Łódź. COOPERANTE network 
follows a model of expanding worldwide scientific networks dealing with issues of labour law and social 
security. The Network enables its members to reach out to researchers and strategic social partners 
through a dedicated website with information on current conferences, seminars, publications and ongo-
ing research projects. In addition, COOPERANTE strives to deepen the cooperation of the Polish scien-
tific community with social partners and foreign institutions. In the “International corner” on its website, 
COOPERANTE presents the results of the research conducted by Polish scientists of international scope 
or reach.

https://cooperante.uni.lodz.pl/international-corner/

COOPERANTECOOPERANTE

Poland is one of the largest countries of the European Union and represents a substantial market with 
approximately 40 million consumers. DLA Piper experienced team on the ground in Warsaw is able to 
help pursue business activities in Poland. DLA Piper is a co-organiser of Ticket for LLRN5 Competition.

Agnieszka Lechman-Filipiak heads the Warsaw Employment department and has more than 20 years of 
experience in advising on employment law and corporate law. She specialises in issues related to em-
ployment regulations, including social packages, group redundancies, transfers of undertakings to new 
employers, and collective disputes.

https://www.dlapiper.com/pl/poland/locations/warsaw/

DLA PiperDLA Piper

https://lang.zus.pl/en/
https://cooperante.uni.lodz.pl/international-corner/
https://llrn5poland.uni.lodz.pl/ticket-for-llrn5-competition/
https://www.dlapiper.com/pl/poland/locations/warsaw/
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Sponsors
of the LLRN5 Poland Conference

Gide Warsaw was established in 1991 as one of the first international legal practices acting in Poland un-
der the new regime. In the rankings published by renowned Polish newspapers, such as Dziennik Gazeta 
Prawna and Rzeczpospolita, Gide is always regarded as a leading law firm in the country. Similarly, our 
experts are listed as recommended lawyers in international legal directories such as Chambers & Partners, 
The Legal 500 and IFLR1000. 

Joanna Jasiewicz from GIDE Warsaw will take part in LLRN5Poland conference with presentation – In-
creasing the effectiveness of the EU law making process in the scope of social regulations (Monday, 28th, 
15:50-17:20). Joanna is an advocate at Gide Warsaw, a member of the Employment Law Department. 
She focuses on labour law and social insurance, including European labour law. She gives opinions on the 
rules of employing employees in cases of company restructuring, preparing and negotiating managerial 
contracts, advising on group layoffs related to a reduction in employment or the termination of a compa-
ny’s activities. She is a qualified mediator of individual and collective labour law.

https://www.gide.com/en/regions/poland

Gide WarsawGide Warsaw

Hady Kancelaria Prawa Gospodarczego i Prawa Pracy is a law firm led by attorney-at-law Miłosz Hady, 
specializing in legal support, including pre-litigation and litigation, in the field of broadly defined em-
ployment relationships. Over fifteen years of practical experience, in particular over fifteen years of trial 
practice in solving difficult cases. Legal representation in several hundred court proceedings. INFOR.PL 
legal expert. Partner of the HR Directors Summit. Juror of the TOP HR Manager in Action Competition. 
Partner of the Polish Scientific Network of Labour Law and Social Security COOPERANTE at the Faculty 
of Law and Administration of the University of Łódź.

https://www.hady.pl/en/

HadyHady

Legal Advisor Magdalena Januszewska –Kancelaria Radcy Prawnego Magdalena Januszewska is a law firm 
led by legal advisor Magdalena Januszewska, specializing in legal support in the field of:
– labour law,
– social insurance law, 
– social security (social) law.
She assists entrepreneurs, private individuals and public entities. The Law Firm cooperates with special-
ists in other fields of law as well as human resources (HR) management. Magdalena Januszewska is Wol-
ters Kluwer legal expert. She has authored several books and numerous articles in professional publica-
tions such as Rzeczpospolita, Rachunkowość, Dziennik Gazeta Prawna, Gazeta Samorządu i Administracji.
Magdalena Januszewska is a graduate of Law at the University of Łódź and of Management and Marketing 
at the same university. She also completed the International Business and Trade Law Program organized 
by the Catholic University of America in Washington, D.C. and the Jagiellonian University. She is a partner 
of the Polish Scientific Network of Labour Law and Social Security COOPERANTE at the Faculty of Law 
and Administration of the University of Łódź.

http://www.mjanuszewska.pl/

Magdalena JanuszewskaMagdalena Januszewska

https://www.gide.com/en/regions/poland
https://www.hady.pl/en/
http://www.mjanuszewska.pl/
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Where to publish
conference papers?

ISSN 0032-6186

The journal is willing to publish:
- individual papers (also as a a separate issue dedicated to them)
- whole panels (also as a a separate issue dedicated to them)

JOURNAL DESCRIPTION

Labour and Social Security Journal is the oldest – published since 1959 – Polish journal dedicated to legal 
and social aspects of:

 ▪ individual and collective labour law, including other forms of employment,
 ▪ social security and health insurance, 
 ▪ employment, including employment of foreigners and handicapped people,
 ▪ personnel policy,
 ▪ working conditions,
 ▪ social matters.

The LSSJ is a monthly magazine published and distributed in paper as well as electronic version.

Rules for reviewing publications in the Labour and Social Security Journal

The Editorial Team of the journal carries out initial review of the submitted texts, examining the alignment 
of the article’s subject matter with the scientific profile of the journal as well as the compliance with ed-
itorial requirements.
The texts that are approved in such a manner shall be submitted to further review by two experts from the 
list of academics cooperating with the Editorial Board. The review process is based upon the anonymity 
of both the author and reviewers (double-blind review process). Reviewers evaluate the text and fill in the 
relevant review form.
The review has an opinion-forming function, which means that the final decision on accepting the text for 
printing is made by the Editorial Team.

Full Peer-review process information

Publishing details

To get more information about terms of submission, especially about the required deadlines, please con-
tact Editorial Board directly.

Labour and Social Security JournalLabour and Social Security Journal

Editors: 
Krzysztof Rączka
Krzysztof Ślebzak

Secretary:
Urszula Joachmiak

Contact:
https://www.pwe.com.pl/
en/journals/labour-and-social
-security-journal

pizs@pwe.com.pl

Polskie Wydawnictwo
Ekonomiczne SA 

ul. Podwale 17 lok. 2
00-252 Warsaw

https://www.pwe.com.pl/en/journals/labour-and-social-security-journal/about-journal/procedura-recenzowania
https://www.pwe.com.pl/en/journals/labour-and-social-security-journal
https://www.pwe.com.pl/en/journals/labour-and-social-security-journal
https://www.pwe.com.pl/en/journals/labour-and-social-security-journal
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Where to publish
conference papers?

ISSN 1429-9585
e-ISSN 2544-4654

The journal is willing to publish:
- individual papers 
- whole panels 

JOURNAL DESCRIPTION

Studies on labour law and social policy is an annual journal published by the Chair of Labour Law and 
Social Policy of the Jagiellonian University since 1993. Until 2016 the journal was published annually, and 
since 2017 is has been issued as a quarterly 4 times a year.
The journal addresses the issues of individual and collective labour law, social security law and legal prob-
lems of social policy. It provides a forum for exchange of opinions for persons interested in the labour 
law from all academic centres in Poland. During its 20-year history, the English version - the Yearbook of 
Polish Labour Law and Social Policy - was also published many times
The journal is a member of the prestigious International Association of Labour Law Journals, comprised 
of the world’s top labour law periodicals.
The Board of Editors conduct preliminary verification of the paper. The text is reviewed internally with a 
particular emphasis on the consistency with the profile of the journal. Then, in case of a positive evalua-
tion, the text is checked against the formatting guidelines of the journal.
Next the Board of Reviewers designates two reviewers for each paper and forwards these proposals to 
the Board of Editors.
A paper can be prepared in Polish or English (British spelling).

Publishing details

Deadline for submission: The papers can be submitted during the year and preferable before February 
of each year.
Contact details: The article must be sent in doc or rtf format to the following address: 
marcin.wujczyk@uj.edu.pl

Full editorial requirements

Basic information

1. An article can be prepared in Polish or English (British spelling). In the case of articles in Polish, please 
attach a translation into English of the title and abstract on a separate page.
2. The article cannot be published earlier, nor can it be the subject of proceedings qualifying it for publi-
cation in other journal or publishing house.
3. The text must be prepared in double spaced format, with margins and numbered pages. Titles and 
subheadings should be short.
4. Tables and drawings must be on separate pages, at the end of the main text.
5. The first page must contain:
 ▪ the names of the Author / Authors and their affiliations;
 ▪ title;
 ▪ abstract not exceeding 300 words;
 ▪ JEL classification codes (Classification System for Journal Articles);
 ▪ keywords (maximum 5);
 ▪ the name and e-mail address of the Author, to which readers may write.

6. Preferred length of the paper is 20 000 signs. An abstract of up to 300 words must be included in the 
submitted manuscript.

Studies on labour law and social policyStudies on labour law and social policy

Editor: 
Krzysztof W. Baran

Secretary:
Marcin Wujczyk

Contact:
www.ejournals.eu/sppips

marcin.wujczyk@uj.edu.pl

Departament of Labour Law 
and Social Policy, Faculty 
of Law and Administration 

ul. Grodzka 53
31-007 Kraków

The journal is in databases:
- Central and Eastern European 
Online Library (CEEOL)
- ERIH Plus 
- Google Scholar
- ICI Journals Master List / ICI 
World of Journals 
- PBN/POL-Index • Worldcat 
- ZBD

https://www.ejournals.eu/sppips/menu/779/
http://www.ejournals.eu/sppips
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Where to publish
conference papers?

ISSN 1731-8165

The journal is willing to publish individual papers. 

JOURNAL DESCRIPTION

Labour Law Monitor is a monthly magazine that has been published since 2004. In the Monitor, the most 
prominent representatives of the Labour Law doctrine - participating in the creation of new laws, repre-
sentatives of ministries and labour inspectorates responsible for their implementation, as well as prac-
titioners - lawyers and legal advisers, discuss the most current labour law issues. The addressed therein 
current changes in law, up-to-date opinions on problematic issues, extensive jurisprudence units make 
the “Labour Law Monitor” a practical and helpful tool in their everyday work.
Section:

 ▪ CHANGES 
 ▪ ESSAYS and OPINIONS 
 ▪ PRACTICE 
 ▪ JUDGMENTS:
 ▪ Case-law of the Supreme Court 
 ▪ Case-law of the European Court of Justice 

Each article that is submitted to the Editorial Board of the Labour Law Monitor is assessed by reviewers 
who make the final decision to accept it for publication or to reject it.

Full editorial requirements

Publishing details

To get more information about terms of submission, especially about the required deadlines, please con-
tact Editorial Board directly.

Labour Law MonitorLabour Law Monitor

Editor: 
Krzysztof Walczak

Secretary:
Anna Kamińska-Pietnoczko

Contact:
www.monitorprawapracy.pl

mopr@beck.pl

Wydawnictwo C.H. Beck 

ul. Bonifraterska 17 
00-203 Warsaw 

The journal is in databases:
- Index Copernicus
- Erih Plus

https://czasopisma.beck.pl/monitor-prawa-pracy/o-nas-about-us/informacje-dla-autorow-information-for-the-authors/
http://www.monitorprawapracy.pl
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Where to publish
conference papers?

ISSN 1731-0725

The journal is willing to publish:
- individual papers (also as a a separate issue dedicated to them)
- whole panels (also as a a separate issue dedicated to them)

JOURNAL DESCRIPTION

The journal is issued quarterly and provides a  forum for the exchange of views amongst experts on the 
implementation of the statutory task of the Polish Social Insurance Institution i.e. popularizing knowledge 
about social insurance, as well as developing, organizing and disseminating academic knowledge derived 
from current, yet in-depth academic and expert analysis on changes within the insurance system, on the 
labour market and in the economy itself (including a forecasting of the future).
The magazine was intended primarily for the academics, practitioners, the teaching staff of universities 
and students, social activists, employees of public administration, local government, social and employ-
ment offices, but it is equally directed  towards those who want to broaden their knowledge in these fields 
and who are familiar with social insurance, social security and social policy issues.
Hence, the Polish Social Insurance Institution wishes to become a partner and initiator of the discussion 
on social insurance. It also wants to provide access to data for academia in order for scholars to interpret 
it.
At the same time we hope that “Ubezpieczenia Społeczne. Teoria i praktyka” will become a significant 
addition to the knowledge, research and commentaries contained in other important journals devoted to 
social insurance law, social policy, economics and the labour market.
According to the communique of the Minister of Science and Higher Education of 31 July 2019 regarding 
the list of scientific journals and peer-reviewed materials from international conferences together with 
the assigned number of points, the journal “Ubezpieczenia Społeczne. Teoria i praktyka” received 20 
points (item No. 28186).

Publishing details

Magazine’s editorial policy

For authors

Procedure for reviewing articles

Social Insurance. Theory and practiceSocial Insurance. Theory and practice

Editor: 
Marcin Kawiński

Secretary:
Robert Marczak

Contact:
https://lang.zus.pl/en/publica-
tions/ubezpieczenia-spolec-
zne.-teoria-i-praktyka

redakcja.us@zus.pl
robert.marczak@zus.pl

The Polish Social Insurance 
Institution (ZUS)

ul. Szamocka 3, 5
01-748 Warsaw
room C334, C025

The journal is in databases:
- CEJSH
- BazEkon
- POL-index

https://www.zus.pl/baza-wiedzy/biblioteka-zus/czasopisma/us-tip/polityka-czasopisma?p_p_id=56_INSTANCE_vT4VhE6EcVpE&p_p_lifecycle=0&p_p_state=normal&p_p_mode=view&p_p_col_id=column-4&p_p_col_count=1&_56_INSTANCE_vT4VhE6EcVpE_languageId=en_US
https://lang.zus.pl/en/publications/ubezpieczenia-spoleczne.-teoria-i-praktyka/tips-for-authors
https://lang.zus.pl/en/publications/ubezpieczenia-spoleczne.-teoria-i-praktyka/procedure-for-reviewing-articles
https://lang.zus.pl/en/publications/ubezpieczenia-spoleczne.-teoria-i-praktyka
https://lang.zus.pl/en/publications/ubezpieczenia-spoleczne.-teoria-i-praktyka
https://lang.zus.pl/en/publications/ubezpieczenia-spoleczne.-teoria-i-praktyka
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ISSN 0208-5003 
e-ISSN 2719-3462 

The journal is willing to publish:
- individual papers 
- whole panels

JOURNAL DESCRIPTION

In the years 1977–2008, seventeen volumes of the ‘LABOUR LAW AND SOCIAL POLICY ISSUES’ ap-
peared, published as scientific works of the University of Silesia in Katowice (Poland). The journal was 
created in 1977. DOI is assigned to the journal, starting from issue 18 for 2020. The journal adopted 
a model in which the author (s) and reviewers do not know their identities (the so-called “double-blind 
review process”).
This journal provides immediate open access to its content on the principle that making research freely 
available to the public supports a greater global exchange of knowledge. 
The journal publishes scientific articles in the field of social sciences, discipline: legal sciences. It publishes 
articles in Polish and English in the thematic field of labour law and social policy.

Full editorial requirements

Publishing details

Deadline for submitting texts: July 31, 2021
Articles should be sent to: zpppips@us.edu.pl or michal.baranski@us.edu.pl    

Requirements:
1. The submission has not been previously published, nor can it be the subject of proceedings qualifying 
it for publication in other journal.
2. The submission file is in OpenOffice, Microsoft Word, RTF, or WordPerfect document file format.
3. The text is single-spaced; uses a 12-point font; employs italics, rather than underlining (except with URL 
addresses); and all illustrations, figures, and tables are included in the text at the
appropriate points, rather than at the end.
4. Orcid No., abstract, keywords, bibliography, source footnotes are required.
5. This journal uses double-blind review throughout the review process.

LABOUR LAW AND SOCIAL POLICY ISSUESLABOUR LAW AND SOCIAL POLICY ISSUES

Editors: 
Michał Barański
Błażej Mądrzycki

Secretary:
Marta Kunicka

Contact:
https://journals.us.edu.pl/in-
dex.php/ZPPPIPS

zpppips@us.edu.pl

Z Problematyki Prawa Pracy 
i Polityki Socjalnej

Faculty of Law 
and Administration 
ul. Bankowa 11b, 
40-007 Katowice

The journal is in databases:
- CEJSH
- CEEOL
- Śląska Biblioteka Cyfrowa
- CEON
- Google Scholar

https://journals.us.edu.pl/index.php/ZPPPIPS/index
https://journals.us.edu.pl/index.php/ZPPPIPS
https://journals.us.edu.pl/index.php/ZPPPIPS
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ISSN 2299-2332

The journal is willing to publish:
- individual papers;
- whole panels;
- preparing a thematic issue dedicated to a particular panel;
- preparation of thematic issue dedicated to single papers.
The journal publishes:
- individual articles
- individual articles dedicated to one subject (thematic issues)

JOURNAL DESCRIPTION

The journal was established in 2012 at the University of Warsaw. It is a semi-annual journal. It publishes 
articles in Polish and English. Its scope covers theoretical, legal and practical issues from the broadly de-
fined area of social security. The editors assume that the journal should pursue basic objectives, such as:
- to increase the level of knowledge about social security systems among various recipients,
- to undertake legal, social and economic analyses of various aspects of social security,
- to exchange information on current activities undertaken at the national and international level in this 
area.
Sections of the journal: studies and problems, international issues (EU, ILO, RE), case law, reviews, miscel-
lanea, interviews with experts, events chronicle, publishing news.
The editorial office accepts texts in Polish and English (British).

Publishing details

The editorial office of the journal performs an initial review of submitted texts (compatibility of the arti-
cle’s subject matter with the scientific profile, compliance with editorial requirements).  
The texts are reviewed in a double-blind review model (anonymity of the author and the reviewer) on a 
review form.  
The review has an opinion-making function. 
The final decision to accept a text for publication is made by the Editor-in-Chief.

The article should be sent to the editorial office by e-mail in one file with the exact correspondence 
address, e-mail address, contact phone number - mobile phone, (the text in Word; in the text, please use 
only black (40 000 signs concerns the font, tables, charts, appendices). The basic text of the article should 
be typed in Times New Roman 12 pt. with one and a half spaces and indented paragraphs. The text should 
have numbered pages.

For the details please contact the editorial board.

Social Security. Theory. Law. Practice Social Security. Theory. Law. Practice 

Editor: 
Gertruda Uścińska

Secretary:
Kamil Berrahal

Contact:
https://wnpism.uw.edu.pl/nau-
ka-i-badania/czasopisma-wyd-
zialowe/

zabezpieczenie.spoleczne.tpp@
gmail.com

Wydział Nauk Politycznych
i Studiów Międzynarodowych 
Uniwersytetu Warszawskiego 

ul. Nowy Świat 67
00-927  Warszawa

The journal is in databases:
PBN
POL-index
BazEkon 

https://wnpism.uw.edu.pl/nauka-i-badania/czasopisma-wydzialowe/
https://wnpism.uw.edu.pl/nauka-i-badania/czasopisma-wydzialowe/
https://wnpism.uw.edu.pl/nauka-i-badania/czasopisma-wydzialowe/
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ISSN 1826-9028

The journal is willing to publish:
- individual papers (also as a a separate issue dedicated to them)
- whole panels (also as a a separate issue dedicated to them)

JOURNAL DESCRIPTION

The ‘temilavoro.it’ is an academic full open-access e-journal on labour law broadly conceived. It has the 
ambition to fill a gap in the field of labour studies. Although there are many labour law journals and many 
others on social security, none of them deals in a dialectical way with the conflict between law and eco-
nomics by an upside-down perspective. Namely, coping with markets and social justice issues, handling 
economics devices by legal scholar point of view. Practical implications are mostly investigated from ei-
ther a legal or economics or law and economics visual. However, an open discussion among every school 
of thought from the point of the view of le law can be said instead missed. Accordingly, the ‘temilavoro.
it’ intends to increase and to promote a pluralistic debate on the future of labour law.  It aims to recover 
a role of labour law in a globalized world, refers social models that, taking into account and not ignoring 
economics reasons at all, as they were strangers to the law, can provide solutions to the threats the 
neo-liberal trend poses to the quality of life, decent work and social justice. 

The temilavoro.it is a continuous increase yearly magazine published and distributed in electronic version

Publishing details

Languages: English, Italian, French and Spanish
Deadline submission: None
Submissions: Through website for registered users; registration is free and must be requested in advance 
to temilavoro.it@gmail.com or ccammalleri@gmail.com
Review process: Online double blind review. Board review (for special issues, guests or Editor in Chief’s 
decision).
Words: Any
Further informations: https://temilavoro.it/index.php/tml/about/submissions#onlineSubmissions 

temilavoro.ittemilavoro.it

Editor:
Calogero Massimo Cammalleri

Secretary:
Riccardo Gentile

Contact:
http://www.temilavoro.it 

temilavoro.it@gmail.com 

Via Selinunte n. 1 90141
Palermo (PA) - Italy

The journal is in databases:
DOAJ
ICI
JournalTOCs

https://temilavoro.it/index.php/tml/about/submissions#onlineSubmissions
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ISSN HU ISSN 2677-1586

The journal is willing to publish:
- individual papers and 
- entire panels.
In the event that a sufficient number of papers are submitted, Editors are open to prepare a thematic issue 
dedicated to a specific panel, or a thematic issue dedicated to single papers.

JOURNAL DESCRIPTION

Hungarian Labour Law is the free E-Journal of the Labour Law Department of Pázmány Péter Catholic 
University in Budapest.
The aim of the E-journal is to publish articles on current labour law issues, with a special emphasis on 
national labour laws of the Central and Eastern European countries. 
Hungarian Labour Law is an independent E-journal sponsored by the Budapest Office of the Friedrich 
Ebert Stiftung and the Law Faculty of Pázmány Péter Catholic University, as main sponsors.
Date of creation: 2014
Subject matter: labour law, with particular emphasis on Central and Eastern Europe

Full editorial requirements

Publishing details

Frequency of publication: two issues per year
Language of publication: English
Information about the method of reviewing: blind review 
Date of dispatch: 2 June 2021

Hungarian Labour Law E-JournalHungarian Labour Law E-Journal

Editor:
Published by Pázmány Péter 
Catholic University 
Faculty of Law and Political Sci-
ences, Labour Law Department 
Szentkirályi street 28-30 Buda-
pest H-1082 

Responsible publisher: 
Gyulavári Tamás

Editors: 
Gyulavári Tamás, Hős Nikolett, 
Kártyás Gábor

Contact:
http://hllj.hu/ 

gyulavari.tamas@jak.ppke.hu 

PPKE, JÁK, Munkajogi Tanszék
1088 Budapest, Szentkirályi u. 
28-30 HUNGARY

http://hllj.hu/letolt/szerksza.pdf

