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AKINYEMI AKINTUNDE ABIBU
akinabibu80@gmail.com
The Federal Polytechnic Ilaro, Ogun State

Abibu, Akinyemi Akintunde is a law lecturer in the School of Management 
Studies, Federal Polytechnic, Ilaro, Ogun State where he has been 
working for over a decade. He finished from Olabisi Onabanjo University 
with an LL.B and bagged his LL.M. from the University of Ibadan. He 
teaches law courses such as Labour Law, Company Law and  Land / 
Property Law, and focuses his research on these areas.

JEREMIAS ADAMS-PRASSL
Jeremias.adams-Prassl@law.ox.ac.uk
Oxford University

Jeremias Adams-Prassl is Professor of Law at Magdalen College, Oxford. 
He is particularly interested in the future of work and innovation, his 
recent books include Humans as a Service: the Promise and Perils of 
Work in the Gig Economy (OUP 2018) and Great Debates in EU Law 
(MacMillan 2021). Since April 2021, Jeremias leads a five-year research 
project on Algorithms at Work, funded by the European Research 
Council and a 2020 Leverhulme Prize. He tweets at @JeremiasPrassl.

MEHTAP AKGÜÇ
makguc@etui.org
ETUI

Mehtap Akgüç is a senior researcher in the Economic, Employment 
and Social Policies Unit at the ETUI. Her main research interests lie in 
the field of labour economics studying topics on labour markets, wage 
inequalities, migration and mobility, green and circular economy, and 
economic development. Previously, she worked as a visiting professor 
at the University of Saint-Louis in Brussels and as a research fellow at 
Centre for European Policy Studies (CEPS). She has a PhD, MPhil and 
MA in economics from Toulouse School of Economics in France and a 
BA in economics from Koç University in Turkey.

CHRISTOPHER ALBERTYN
chrisalbertyn@icloud.com

Chris Albertyn is an arbitrator and mediator working in Ontario, Canada. 
He worked as a trade union organizer in the 1970s. He practiced labour 
law in Durban, South Africa in the 1970s and 80s. He was the founding 
Director of the Centre for Socio-Legal Studies at the University of Natal 
in Durban. He has lived in Toronto since 1993. He was a Vice-Chair 
of the Ontario Labour Relations Board. He is a past President on the 
Ontario Labour-Management Arbitrators’ Association and is a member 
of the National Academy of Arbitrators.

EINAT ALBIN
einat.albin@mail.huji.ac.il
Hebrew University of Jerusalem

Dr Einat Albin is an associate professor at the Hebrew University of 
Jerusalem that specializes in labour law. Her fields of expertise are labour 
rights in service work and domestic workers. She currently has research 
projects on ‘workers’ rights at an age of cybersecurity’ and on balancing 
between human rights and public health in times of a pandemic. Einat 
also serves as the Academic Director of the Minerva Center for Human 
Rights at the Hebrew University.

EDOARDO ALES
edoardo.ales@uniparthenope.it
University of Naples “Parthenope” - Marco Biagi Foundation

Edoardo Ales (Rome 1968)  is full professor of Labour Law and 
Industrial Relations at the Department of Law of the University of 
Naples “Parthenope” (Italy). Since 2005 he has been teaching at Luiss 
(Political Sciences and Law Departments) Labour Law, Social Security 
and Social Policies (national, comparative, EU and international). He has 
been invited professor in several European Universities. He is invited 
professor of International and Comparative Labour Law at the Pontifical 
Lateran University (Vatican State). He is Member of the Scientific 
Committee of the Marco Biagi Foundation of the University of Modena 
and Reggio Emilia (Italy).
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DOMINIQUE ALLEN
dominique.allen@monash.edu
Monash University

Dr Dominique Allen is an Associate Professor in the Department of 
Business Law and Taxation at Monash University where she teaches 
employment law. She is the Director of the Labour, Equality and Human 
Rights research group (LEAH). Dominique has published widely on anti-
discrimination law, workplace discrimination, sexual harassment and 
ADR both in Australia and internationally. With Neil Rees and Simon 
Rice, she is the author of ‘Australian Anti-Discrimination and Equal 
Opportunity Law’ (The Federation Press, 2018). Dominique has served 
as Secretary of the Australian Labour Law Association since 2016.

ANTONIO ALOISI
antonio.aloisi@ie.edu
IE Law School, IE University - Madrid

Marie Skłodowska-Curie Fellow and Assistant Professor of European 
and Comparative Labour Law at IE Law School. Prior to joining IE 
University, he was a Max Weber Postdoctoral Fellow at the European 
University Institute (EUI), Florence. He holds a doctorate in business and 
social law (2018) from Bocconi University, Milan. His research focuses 
on the impact of digital technologies on labour regulation and social 
institutions. The aim of his two-year MSCA “Boss Ex Machina” project 
is to map practices of algorithmic decision-making and untangle the 
technological transformation of managerial prerogatives in workplaces 
driven by machines, artificial intelligence and platforms.

PNINA ALON-SHENKER
pnina.alon@ryerson.ca
Ryerson University

Dr. Pnina Alon-Shenker is an Associate Professor in the Department of 
Law & Business, Ted Rogers School of Management, cross-appointed to 
the Faculty of Law at Ryerson University, and the founding Academic 
Director of the Ryerson Law & Business Clinic. Her research interests 
centre on labour and employment law with an emphasis on workplace 
discrimination and diversity, the aging workforce, and forms of employee 
representation and voice. Alon-Shenker holds an LL.B. from Haifa 
University, an LL.M. from the Hebrew University and the University of 
Toronto, and an S.J.D. from the University of Toronto.

GORDON ANDERSON
gordon.anderson@vuw.ac.nz
Victoria University of Wellington

Gordon Anderson, is Professor of Law at Victoria University of Wellington 
His most recent book is The Common Law of Employment, written with 
Douglas Brodie and Joellen Riley, Gordon was the lead editor and a 
contributor to Transforming Workplace Relations in New Zealand 1976-
2016 (VUP 2017). Gordon has written on a variety of aspects of New 
Zealand employment law particularly on personal grievances, the legal 
and industrial relations restructuring of the last two decades and the 
introduction of a good faith obligation into New Zealand labour law in 
2000

KATE ANDRIAS

University of Michigan

Kate Andrias is a Professor of Law at the University of Michigan. She 
teaches and writes about labor and employment law, constitutional 
law, and administrative law, with a focus on problems of economic and 
political inequality.

BARBARA ANTCZAK
barbara.antczak@edu.uni.lodz.pl
University of Lodz

PhD candidate at the Department of Labour Law, Faculty of Law and 
Administration, University of Lodz (Poland) since 2016. Admitted to 
the Warsaw Bar Association in 2020. Visiting student at the EU-China 
School of Law and Xiamen University in 2015 and 2016. Awardee of 
the first prize in the national competition for the best master thesis 
organised by the Institute of Labour and Social Studies in 2015.
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KALINA ARABADJIEVA
karabadjieva@etui.org
European Trade Union Institute, Brussels

Kalina Arabadjieva is a researcher at the European Trade Union Institute, 
where she works on gender equality and the just transition. She 
completed her doctorate in labour law at the University of Oxford in 
2019. Her thesis proposes a normative framework for the interpretation 
of the right to freedom of association under the European Convention 
on Human Rights and the EU Charter of Fundamental Rights. She has 
taught labour law at University College London and the University of 
Oxford.

TAKASHI ARAKI
araki@j.u-tokyo.ac.jp
University of Tokyo

Professor of Law, Dr. The University of Tokyo

ANE ARANGUIZ
ane.fernandezdearanguiz@uantwerpen.be
University of Antwerp

Ane Aranguiz is a postdoctoral researcher at the at the Faculty of Law 
of the University of Antwerp and Tilburg University . Her work focuses 
on European social law, labour law and social citizenship. She obtained 
her PhD entitled ‘The role of EU law in contributing to the Union’s policy 
objective of fighting poverty and social exclusion’ in September 2020 at 
the University of Antwerp.

PABLO ARELLANO
arellano@ilo.org
International Labour Organization

Labour Law Specialist, Labour Law and Reform Unit, Governance 
Department at International Labour Organization

DIAMOND ASHIAGBOR
d.ashiagbor@kent.ac.uk
University of Kent

Professor of Law, Kent Law School, University of Kent. An interdisciplinary 
legal scholar whose work spans labour, regions, development, economic 
sociology of law, and law and the humanities. Her most recent edited 
book was Re-imagining labour law for development: informal work in 
the global North and South, Hart Publishing, 2019. She has held visiting 
positions at Columbia Law School, Melbourne Law School, and Osgoode 
Hall. She is a member of the editorial board of the London Review of 
International Law, European Law Open, and a Fellow of the Academy of 
Social Sciences.

JOE ATKINSON

University of Sheffield

Joe Atkinson is a Lecturer in Law at the University of Sheffield, where 
he researches and teaches on employment law and human rights. He 
completed his PhD at University College London, and holds law degrees 
from the University of Oxford and London School of Economics. Before 
joining Sheffield, he taught at University College London, Queen Mary 
University of London and the University of Oxford, and was a visiting 
researcher at New York University. He previously worked as a Political 
Advisor and Senior Researcher for the Labour Party.
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MATTEO AVOGARO

ESADE Institute for Labour Studies – University Ramon Llull.

I am currently postdoctoral researcher at the ESADE Institute for Labour 
Studies in the Horizon2020 project Equal4Europe, finalized to develop 
and implement Gender Equality Standards for AHMSSBL institutions 
throughout Europe. Before, I collaborated in 2019-2020 with the EU 
Agency Eurofound. I hold a PhD in Labour Law (University of Milan, 
2019), a postgraduate degree in Labour Law (University of Venice, 2015) 
and a master’s degree in Law (University of Trento, 2011). My other 
main research interests encompass industrial relations in the context 
of Industry 4.0, work-life balance/right to disconnect, and juridical 
solutions to enhance working conditions in the digitalized era.

EFFROSYNI BAKIRTZI
effrosyni.bakirtzi@sk.hs-fulda.de
Fulda University of Applied Sciences

Effrosyni Bakirtzi, LL.M. (Frankfurt), LL.M. (Thessaloniki) is Coordinator 
of the university partnership project “Social Security Coordination and 
Migration”, Adjunct Lecturer at the Fulda University of Applied Sciences 
(Germany) and doctoral research fellow of the interdisciplinary Joint 
Graduate Research School on Social Human Rights at the University of 
Kassel and the Fulda University of Applied Sciences (Germany).  She has 
worked as a legal researcher at the Department of Labour Law of the 
Johann Wolfgang Goethe University of Frankfurt in Germany and at the 
K.U. Leuven (Catholic University of Leuven) in Belgium.

RICHARD BALES
r-bales@onu.edu
Ohio Northern University Law School

Rick Bales is a faculty member at Ohio Northern University Law School. 
He teaches a wide variety of labor/employment and ADR courses, 
Torts, and Civil Procedure. He has published more than eighty scholarly 
articles and authored or co-authored eight books on a variety of topics 
related to labor/employment/ADR. His most recent scholarship focuses 
on labor arbitration awards related to the COVID-19 pandemic.

PAMHIDZAI BAMU
pamhidzai.bamu@wiego.org
WIEGO

Law Programme Coordinator at WIEGO. Pamhidzai holds an LLB, LLM 
and a PhD from the University of Cape Town. She has worked as a labour 
law researcher the University of Cape Town and the University of the 
Western Cape. She completed a Post-Doctoral Research Fellowship 
on Zimbabwe’s informal economy at Stellenbosch University. She has 
consulted for the ILO Pretoria, Harare and Geneva offices and other 
organizations on various labour issues. She coordinates projects on 
domestic workers and street vendors’ rights at WIEGO. Her passion is 
empowering ordinary workers to know, use and shape the law.

MICHAŁ BARAŃSKI
michal.baranski@us.edu.pl
University of Silesia in Katowice

Dr Michał Barański, PhD, is a leader of the Labour Law and Social Policy 
Research Team at the Institute of Legal Sciences at the University 
of Silesia in Katowice and is an attorney-at-law. He participated 
in an international research project entitled “Implementation and 
Enforcement of EU Labour Law in Visegrad Countries” under which he 
prepared the study “Adapting the Polish labour law to the EU law in the 
subject of working time”. He is Editor-in-chief of an academic journal “Z 
Problematyki Prawa Pracy i Polityki Socjalnej” (“Problems of Labour Law 
and Social Politics”).

LIZZIE BARMES
e.m.barmes@qmul.ac.uk
Queen Mary University of London

Lizzie Barmes is Professor of Labour Law at Queen Mary University 
of London and co-Director of the School of Law Centre for Research 
on Law, Equality and Diversity. Her main research interests are in the 
functioning in practice of labour and equality law, adjudication and 
judicial diversity, bullying and harassment at work, the common law of 
the contract of employment, positive or affirmative action, and the use 
of non-disclosure agreements and confidentiality obligations at work. 
Methodologically she has a long-standing interest in empirical legal 
research and inter-disciplinarity.
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ALBERTO BARRIO

KU Leuven

Alberto Barrio performs research on in-work poverty and vulnerable 
workers at KU Leuven as part of the Horizon 2020 project ‘Working Yet 
Poor’. Before that, he was a PhD candidate at Tilburg University, working 
on the topic of social security and platform work.

ELISABETH BARTMANN

University of Vienna

Elisabeth Bartmann, LL.B. (WU), LL.M. (WU), research and teaching 
assistant at the Institute for Labour and Social Security Law at the 
University of Vienna, Austria.

LEONARDO BATTISTA
leonardo.battista2@unibo.it
Alma Mater Studiorum - University of Bologna

Post-Doc Researcher in Labour Law at the Alma Mater Studiorum 
- University of Bologna. His main research interests are focused on 
European Labour Law, Self-employment in Europe and Working poor. 
He is Publishing Manager and member of the Editorial Board of the 
Italian Labour Law e-Journal and he is academic tutor, since 2016, of the 
courses in Labour Law, Comparative Labour Law and Industrial Relations. 
He has been three times Visiting Researcher at Lund University in the 
Business Law Department, where he held several lectures.

STEFANIA BATTISTELLI
stef.battistelli@gmail.com
University of Verona

Stefania Battistelli is a postdoctoral researcher in labour law at the 
Department of Law at the University of Verona. Her Phd thesis focuses 
on managing health and safety in outsourced relationships. Her research 
is based on social and criminal corporate responsibilities and on labour 
exploitation in the agri-food sector.

TANIA BAZZANI
Bazzani@europa-uni.de
European University Viadrina

Dr. Tania Bazzani is a Post Doc researcher of social law at the European 
University Viadrina. The last two years she worked as a visiting 
Professor at the University Pompeu Fabra, Barcelona, where she 
taught International, European and Spanish labour law. Prior that, she 
was awarded the Marie Curie Individual-Fellowship and worked at the 
Humboldt-Universität, Berlin (2 years). PhD in Labour Law at the Verona 
University in 2013 (maximum vote). Research interests: social security 
law (e.g., unemployment, activation policies); labour law (digitalization-
definition of worker: EESC Project; self-employment; gender equality: 
research team proposal of a pay transparency directive); social 
citizenship, sustainability.

MARK BELL
mark.bell@tcd.ie
Trinity College Dublin

Mark Bell is Regius Professor of Laws and a Fellow of Trinity College 
Dublin. Prior to his appointment at Trinity, he was a professor at the 
School of Law, University of Leicester, where he was also Head of the 
School of Law (2011-2014). Mark has published regularly on Anti-
Discrimination Law and Employment Law, particularly in relation to 
EU Law. He is co-editor of International and European Labour Law: A 
Commentary (Nomos 2018).
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JANICE BELLACE
bellace@wharton.upenn.edu
University of Pennsylvania

Professor. Most recent articles and papers focus on the application of 
international human rights, as expressed in core labour standards and 
labour clauses in trade agreements, and how these shape regulation 
and corporate behavior in global supply chains.  Her most recent books 
are “Labour, Business and Human Rights Law” (Bellace & Haar, 2019), 
and “The Right to Strike in International Law” (Jeffrey Vogt et al, 2020). 
Recent articles examine the labour clauses in free trade agreements, and 
how they are enforced.

RENAN BERNARDI KALIL
renan.kalil@gmail.com
Labor Prosecution Service

PhD in Law (University of Sao Paulo). Labor prosecutor and Deputy 
Head of the Labor International Cooperation Unit (MPT). Member of 
the Research Group on Modern Slavery of the Federal University of Rio 
de Janeiro (GPTEC), member of the Working Group on Digital Labor 
of the Network of Studies and Interdisciplinary Monitoring of Labor 
Reform (REMIR) and member of the Study Group on the Impacts of 
New Morphologies of Work of the Institute of Advanced Studies of the 
University of Sao Paulo (IEA-USP).

STEPHANIE BERNSTEIN
bernstein.stephanie@uqam.ca
Université du Québec à Montréal

Stephanie Bernstein has been a professor at the Law Department of 
the Université du Québec à Montréal since 2003, where she teaches 
national, international and comparative labour law. Her recent research 
focuses on the working conditions and legal rights of paid care workers, 
work-family conflict and, more generally, on the regulation of precarious 
work. She has participated in a number of interdisciplinary research teams 
engaged in collaborative and participatory research with community and 
union organizations. She is a member of CINBIOSE, SAGE : Équipe de 
recherche interdisciplinaire sur le travail Santé-Genre-Égalité and the 
Interuniversity Research Centre on Globalization and Work

PHILIPP BERTSCH

University of Vienna

Mag. iur. Philipp Bertsch is a university assistant (prae doc) at the 
Institute for Labor and Social Security Law of the University of Vienna.

MARCO BIASI
marco.biasi@unimi.it
University of Milan

Marco Biasi is an Assistant Professor of Labour Law at the Law 
Department “Cesare Beccaria” of the University of Milan, Italy, where he 
currently teaches, inter alia, Comparative Labour Law. After completing 
his PhD in 2013, he was Post-Doc at the University of Venice Ca’ Foscari 
and Visiting Professor at the University of Cornell in 2015. He authored 
two books, edited three books and published several articles in Italian 
and in English. His main fields of are: dismissal protection policies; 
on-demand work; vicarious liability; employee involvement in the 
management of companies; the regulation of labor in the sports industry.

ALYSIA BLACKHAM
alysia.blackham@unimelb.edu.au
University of Melbourne

Dr Alysia Blackham is an Associate Professor at Melbourne Law School 
at the University of Melbourne. Alysia’s research uses empirical legal 
research methods to examine the intersection between public and 
private law, with a particular focus on age equality issues. From 2017–
21, Alysia was an Australian Research Council Discovery Early Career 
Research Fellow, undertaking the project DE170100228, ‘Addressing 
Age Discrimination in Employment’. The results of the project are 
published at ageworks.info
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MATTHEW BODIE
matthew.bodie@slu.edu
Saint Louis University

Matthew Bodie is the Callis Family Professor and Co-Director of the 
Wefel Center for Employment Law at Saint Louis University School of 
Law. Website: https://www.slu.edu/law/faculty/matt-bodie.php SSRN: 
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=333274

ALAN BOGG
alan.bogg@bristol.ac.uk
University of Bristol

Professor of Labour Law at the University of Bristol. Formerly Professor 
of Labour Law at the University of Oxford.

VLADIMIR BOGOESKI
v.bogoeski@uva.nl
University of Amsterdam

Vladimir Bogoeski is a postdoctoral researcher at the Amsterdam Centre 
for Transformative Private Law. He is part of the N-EXTLAW Project (Law 
as a vehicle for social change: Mainstreaming non-extractive economic 
practices) and his current work is suited in the intersection of private 
law, labour law and political economy of labour. His research deals 
with questions of how private law currently structures work relations, 
focusing on worker cooperatives as an alternative model of organising 
economic activity and work. He is generally interested in critical 
approaches to law, participatory action research (PAR), organising and 
synergies between scholarship and social movements.

OLIVIA BONARDI
olivia.bonardi@unimi.it
Università degli studi di Milano

Born in 1966, Prof. Olivia Bonardi is full professor of Labour law in the 
University of Milan. She teaches both “Labour Law” and “Migration, 
Diversity and non Discrimination Law”. She is Codirector of the  journal 
Rivista giuridica del lavoro e della previdenza sociale, since september 
2015. Her research interests encompass the legal regulation of work both 
at international, european and national level. Her main  research fields 
include health and safety at work, social security and non discirmination 
law. In the most recent years she has studied working conditions in the 
logistics industry and gangmaster organization in agricoltural work.

GERRARD BOOT
g.boot@rechtspraak.nl
Leiden University

professor labour law Leiden University; judge in Court of Appeal, 
Amsterdam, Netherlands

ELISABETH BRAMESHUBER
elisabeth.brameshuber@univie.ac.at
University of Vienna

Full Professor for Labour and Social Security Law, University of Vienna. 
Deputy Head of the Institute for Labour Law and Social Security Law, 
University of Vienna. Prior positions as Assistant Professor at WU Vienna 
University of Economics and Business and as Substitute Professor 
Professor for Private Law, Labour Law, Commercial and Company Law 
and Comparative Law, Ruhr-University Bochum, Germany, amongst 
others. Visiting researcher at IAAEU Trier, Germany, and IECL Oxford, 
UK, amongst others. Co-project manager of COGENS –Collective 
Bargaining and the Gig-Economy –New Perspectives (VS/2019/0084; 
DG Employment, Social Affairs and Inclusion). See: https://arbeitsrecht.
univie.ac.at/team/brameshuber-elisabeth/
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JUDITH BROCKMANN
judith.brockmann@haw-hamburg.de
Hamburg University of Applied Sciences (HAW Hamburg)

Judith Brockmann studied law in Hamburg and Paris (Paris XI). She 
started working at Hamburg University of Applied Sciences (HAW 
Hamburg) in 2020. Before, she has been member of Hamburg 
University’s law faculty for several years, after some years of being an 
independent lawyer in a Hamburg based law firm. In her research, Judith 
is focusing on interactions between labour law and social security law, 
also in a comparative law perspective. She is member of the European 
INLACRIS network and the Franco-German research group GEFACT.

TEQUILA BROOKS
Tequila.J.Brooks@gmail.com
TJ Brooks, Esq.

Comparative Labor Law Scholar and Attorney with LLM from Tilburg 
University Law School, LLM from the George Washington University 
Law School, and JD from University of New Mexico Law School. 
Former Labor Law Advisor to North American Commission for Labor 
Cooperation. Research focus is on regional labor law systems, trade and 
labor, trade and gender, migrant worker rights.

RON BROWN
ronaldc@hawaii.edu
University of Hawaii Law School

Ron Brown is a law professor at the University of Hawaii Law School 
teaching labor and Asian international labor law and has served as 
the University’s Director of the Center for Chinese Studies. He has 
authored numerous articles, including on labor provisions in FTAs in 
EU, China, and South America, and has published, East Asian Labor and 
Employment Law, Understanding Labor & Employment Law in China, 
and Understanding Chinese Courts and Legal Process: Law with Chinese 
Characteristics.

NIKLAS BRUUN
niklas.bruun@hanken.fi
Hanken School of Economics

Niklas Bruun LL.D., Finland, is professor emeritus at the Hanken School 
of Economics, Helsinki. He is an expert in labour law including equality 
and intellectual property law and has published numerous books 
and articles. He has been a member of the Freedom of Association 
Committee, ILO 1996-1998, 2005-2007, 2012 - 2014 and of the 
CEDAW Committee (UN) during 2009-2016. Bruun is a frequently used 
expert by EU Institutions and ILO. Bruun is a member of the Scientific 
Board of the ELLN-network (EU) and of the TTUR-group (ETUI). Bruun 
is at present guest professor (part time) Stockholm University (Faculty 
of Law).

STAN BRUURS
stan.bruurs@kuleuven.be
KU Leuven

Stan Bruurs is a doctoral researcher and teaching assistant at the 
Institute for Labour Law, KU Leuven. His field of research is European 
Labour Law and in particular smart mobility, the European labour market 
and fair mobility. His dissertation assesses the European approach 
to transnational labour in the new world of work with a focus on the 
provisions of the free movement of workers and services (posting) and 
private international law.

NICOLAS BUENO
nicolas.bueno@uzh.ch
University of Zurich

Dr. Nicolas Bueno is a postdoctoral researcher at the University of 
Zurich where he leads the research project “Rethinking Labour Rights 
in the Human Economy”. His research is funded by the Swiss National 
Science Foundation. It deals with economic liberalism, socialism and the 
role of work in contemporary societies. Dr. Bueno publishes extensively 
on labour rights and human rights in international journals.
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ALEXIS BUGADA
alexis.bugada@univ-amu.fr
Aix-Marseille University

Full professor at Aix Marseille University (France). Director of Labor 
law center research of AMU. Specialist in labor law and social security. 
Member of Agreenment project (environment and collective bargaining). 
Principal fields of research : procedural issues, collective bargaining, 
individual contract, health at work, discrimination, class action in labor 
field, environmental perspectives for labor and industrial relationship. 
More informations : - https://cds.univ-amu.fr

DAVID CABRELLI
david.cabrelli@ed.ac.uk
University of Edinburgh

David Cabrelli has published papers in numerous academic journals 
in the field of labour/employment law, together with a textbook on 
UK employment law (now in its fourth edition). He is currently in the 
process of completing a text on employment law for OUP’s Very Short 
Introduction series. One of David’s employment law articles was cited 
with approval by Lords Hope, Wilson and Sumption in the UK Supreme 
Court in Société Générale (London Branch) v Geys [2013] 1 AC 523 and 
various other articles published by David have been cited by the Federal 
Court of Australia and the Hong Kong High Court.

LAURA CALAFÀ

University of Verona

Laura Calafà teaches Labour Law, European Law, Antidiscrimination 
Law. She carried out research projects in the fields of antidiscrimination, 
labour e social law. She coordinates project DXB - Identities on the 
move - Documents cross borders’ (Grant Agreement no. 101007502 
EU Justice Program 2014-2020) and Project FARm [Modello di Filiera 
dell’Agricoltura Responsabile; FAMI - Avviso 1/19].

CALOGERO MASSIMO CAMMALLERI
ccammalleri@gmail.com
University of Palermo

Associate professor of Labour and social security law at the University 
of Palermo, Attorney at law and Bar at Committee of Attorneys at law 
of Agrigento. Judge at CTR/Lombardia (namely Tax Court of Appeal for 
Lombardy). Director of the attorneys at law’s law-school of Agrigento. 
Editor in chief and director of «temilavoro.it. - internet synopsis of labour 
and social security law». Founder of TTRT (The Temilavoro Research 
TEAM). Speaker at many international conferences (World and European 
ISSLS, ILERA, LLRN and many others). Author and editor of books, article 
and case law comments, both in Italian and English.

RODRIGO CARELLI
rodrigolcarelli@gmail.com
Universidade Federal do Rio de Janeiro

Labour Law Professor at Universidade Federal do Rio de Janeiro, Brazil. 
Coordinator of the research group Trab21, Trabalho no Século XXI. 
Prosecutor at the Labour Prosecutors Office.

AUDE CEFALIELLO
acefaliello@etui.org
ETUI

Aude Cefaliello joined the ETUI in October 2020 as legal researcher 
in the health and safety, working conditions Unit. She previously 
specialised in OSH with a socio-legal and comparative approach at the 
University of Glasgow. There, she gained a PhD at the Law School in 
2020 after completing a thesis on ways to improve the legal framework 
governing OSH in EU.  She also hold an LL.M degree from the same 
university, where she conducted a comparative research study on 
Collective bargaining.
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GIULIO CENTAMORE
giulio.centamore2@unibo.it
University of Bologna

Giulio Centamore is assistant professor in labour law at the University 
of Bologna. He is working on a project on in-work poverty and his 
research is mainly focused on collective bargaining, minimum wages and 
industrial relations.

CONSUELO CHACARTEGUI
chelo.chacartegui@upf.edu
University Pompeu Fabra

Dr. Consuelo Chacartegui Jávega is associate professor at Pompeu 
Fabra University (Barcelona). She received her PhD in 1998 with the 
PhD dissertation ‘Temporary Work Agencies and Employment Contract’ 
obtaining Excellent Cum Laude (unanimity). Member of the Research 
Group in Labour Law and Social Security (GREDTiSS-UPF). Her research 
interests are focused on European and international social law, social 
protection and accidents at work, gender and sexual orientation 
discrimination, human rights at work and environmental sustainability. 
She has been PI in the UPF of the European project Agreenment-A 
Green Mentality for Collective Bargaining, leaded by ADAPT and funded 
by the European Commission.
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Anna Chapman is a Professor in the Centre for Employment and Labour 
Relations Law, Melbourne Law School at the University of Melbourne, 
Australia. Her teaching and research interests lie in equality concerns 
and legal regulation of the labour market.
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Senior Lecturer at the University of Bordeaux since 2009 (UMR CNRS 
COMPTRASEC). My research work concerns maritime labor law and 
occupational health and safety law, more specifically in the agricultural 
sector. Since 2008, I have been collaborating regularly with the 
International Labor Office on issues related to maritime and fishing labor
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Saint Louis University Law School

Miriam A. Cherry is a Professor of Law and Associate Dean of Research 
and Engagement at Saint Louis University Law School. She is a co-editor 
of “Invisible Labor: Hidden Work in the Contemporary World” and the 
author of the textbook “Work in a Digital Age: Labor, Technology, and 
Regulation.” Her work focuses on the gig economy and the future of 
work.
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Olga Chesalina graduated in 1998 from the Law Faculty of the Belarusian 
State University; in 2002, she completed her doctoral thesis; in 2005, 
she received the academic title of “Associate Professor”. Since 2008, she 
has been working at the Max Planck Institute for Social Law and Social 
Policy, Department of Foreign and International Social Law. She was co-
editor of the book “Die Verantwortung des Arbeitgebers für den sozialen 
Schutz in Russland and of the book “Social Law 4.0: New Approaches for 
Ensuring and Financing Social Security in the Digital Age” published by 
Nomos in 2018 and 2021.
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Research Fellow at the Goethe University Frankfurt, member of the 
managing team of the European Centre of Expertise in the field of 
Labour Law, Employment and Labour Market Policies (ECE), and PhD 
Candidate at the Department of Law of the University of Verona. Her 
research focuses on gender inequalities in care and employment, with a 
specific interest in work–life balance policies and the regulation of (paid 
and unpaid) care work. Her doctoral research explores the regulatory 
challenges of promoting decent work for domestic workers in Europe.

NAIVI CHIKOC BARREDA
nchikocb@uottawa.ca
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Naivi Chikoc Barreda is assistant professor of Private International Law 
at the University of Ottawa. She has been offered a grant from the Social 
Sciences and Humanities Research Council of Canada to support her 
research project on the legal challenges of cross-border teleworking (co-
researcher: professor Stéphanie Bernstein).
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School of Law, National Yang Ming Chiao Tung University

Yu-Fan Chiu studied law at National Taiwan University, National Chengchi 
University in Taiwan and Göttingen University in Germany. She passed 
the bar exam and practiced as a lawyer in Taiwan from 2004 to 2008. 
As a PhD scholarship holder of the Taiwanese Ministry of Education and 
Germany’s Hans-Böckler Foundation from 2011 to 2015, she received 
her PhD degree in Law at the University of Gottingen. Since 2016, she 
is Associate Professor for Labor Law and Civil Law at the School of Law, 
National Yang Ming Chiao Tung University and member of the Board for 
Decision on the Unfair Labor Practices.
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Law graduate and master’s student at the University of Buenos Aires, 
Argentina. Labour Law Specialist. Member of the Argentinian Association 
of Labour and Social Security Law. Member of the Argentinian 
Delegation - Young Legal Scholars Section of the International Society 
for Labour and Social Security Law. ORCID iD: https://orcid.org/0000-
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Assistant Professor, School of Law, Seoul National University (Labor 
Law, Employment Law)
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University of Chittagong

Dr. Shaheen is a Professor of Law in Bangladesh. Compliance with labor 
standards, industrial relations, trade union & dispute settlement are his 
specialization areas.  He acted as employment law specialist for various 
organizations concerning decent work, health & safety, workplace 
grievance, labour relations, social security, child labour etc. He is 
affiliated with global platforms which promote research and advocacy on 
workers’ rights & human development. He contributed to recent labour 
law reforms in Bangladesh and suggested policy recommendations to 
ILO to improve tripartism and social dialogue. He presented papers in 
conferences and seminars and published articles in accredited journals.
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Flore Claus is PhD Student at the Department of Social Law, Faculty of 
Law at Ghent University. For her PhD, she researches the labour law 
aspects implementing (a right to) lifelong learning. Her main research 
interests are the social fundamental rights and the interference of 
labour law with the educational field. For this Conference, she wrote 
with Professor Alexander De Becker (Professor Labour Law University 
of Ghent) the article “The right to laziness: the missing link with regard 
to the development of the basic income”.
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Dr Christiana Cleridou obtained a LL.B., a LL.M. in International law 
and a PhD from the University of Bristol. She also holds a M.A. with 
Distinction in European law from King’s College London. Her PhD thesis 
examined the impact of female voices in hard and soft law in relation to 
equal pay in Cyprus. She has been awarded scholarships for her studies. 
Dr Cleridou has extensive experience in teaching and practicing law in 
Cyprus and the UK. She currently teaches Labour Law and Gender and 
the Law, Department of Law, University of Cyprus.
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Lawyer (University of Chile), LLM (New York University), PhD (Univserity 
College of London). Professor of Constitutional Law and International 
Human Rights Law at Austral University (Valdivia, Chile). He participated 
in the research team that wrote the WESO 2021 report (“The role of 
digital labour platforms in transforming the world of work”). Currently, 
his lines of research are in the areas of data protection, algorithmic 
discrimination and the gig economy.
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School of Law/University of Minho

Teresa Coelho Moreira is Professor in University of Minho, School of 
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Associate Professor (int.) of Labour and Social Security Law and 
Academic Director of the Bachelor’s Degree Programme in Labour 
Relations at the Univ. Pompeu Fabra (UPF).Tutor of the Master in Labour 
and Social Security Law in the UPF Barcelona School of Management. 
He is a member in the Research Group in Labour and Social Security 
Law (greDTiSS), affiliated to the Labour Law Research Network (LLRN). 
He has participated in several national and international competitive 
research projects. His scientific output includes a book, various articles 
in scientific journals, contributions to collective books and also national 
and international congresses, workshops and seminars.
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University of Bristol

Philippa Collins is a Lecturer in Law at the University of Bristol, where 
she is a member of the Centre for Law at Work. Her research focuses 
on the intersection between labour law and human rights law, as well 
an interest in the law of dismissal and the integration of technology in 
the workplace. Before joining the University of Bristol, Philippa was 
a lecturer at the University of Exeter and she holds degrees from the 
University of Oxford and the University of Birmingham.



27-29 June 2021, Warsaw
llrn5poland.uni.lodz.pl

HUGH COLLINS
h.collins@lse.ac.uk
London School of Economics

Hugh Collins studied law at the University of Oxford and Harvard 
Law School.  He is Cassel Professor of Commercial Law at the London 
School of Economics and Emeritus Vinerian Professor of English Law at 
All Souls College, Oxford.  His books include Justice in Dismissal (OUP, 
1992), Employment Law 2nd edn (OUP, 2010); Foundations of Indirect 
Discrimination Law, (ed. with T Khaitan, Hart, 2018); Philosophical 
Foundations of Labour Law (with G Lester, V Mantouvalou eds) (OUP, 
2018).
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Cornell ILR School

Lance Compa is an international labor law scholar now based in San 
Diego, California after retiring from Cornell’s ILR School in 2019. 
He continues teaching at the University of San Diego law school and 
participating in research projects with Cornell colleagues. He also 
undertakes consulting projects for trade unions and NGOs. In 2020 
he was appointed to the U.S. roster of the Rapid Response mechanism 
under the U.S.-Mexico-Canada trade agreement.

SEAN COONEY
s.cooney@unimelb.edu.au
The University of Melbourne

Sean Cooney’s research interests concern international and comparative 
labour and employment law, with a focus on Asia. He has worked on 
new approaches to improving international working standards, including 
on Chinese and Vietnamese labour law reform; enforcement in Australia; 
and assessing the effect of legal change in several Asia-Pacific countries. 
He has published articles in major refereed law journals in the United 
States, China and Australia. Between 2014 and 2016, Sean served as a 
Legal Specialist in the Labour Law and Reform Unit at the International 
Labour Organization in Geneva.
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Federal University of Ouro Preto

Master’s student in the Graduate Law Program at the Federal University 
of Ouro Preto. Specialist in Procedural Law from the Federal University 
of Juiz de Fora (UFJF/2012) and Graduated in Law by the Presidente 
Antônio Carlos University (UNIPAC). Member of the Study and Research 
Group Social and Environmental (GEPSA). Lawyer.

NICOLA COUNTOURIS

UCL and ETUI

Nicola Countouris is the Director of the Research Department at the 
European Trade Union Institute (ETUI) and a Professor in Labour Law 
and European Law at the Faculty of Laws of University College London 
(UCL). Before joining the ETUI and UCL he had taught law at the 
Universities of Reading, LSE, and Oxford, where he also obtained his 
DPhil under the supervision of Professor Mark Freedland. He has acted 
as an independent expert for the International Labour Office, the ETUC, 
and on a number of European Commission funded projects.

PAWEŁ CZARNECKI
p.czarnecki@uksw.edu.pl
The Cardinal Wyszynski University in Warsaw

Works at the Cardinal Stephan Wyszynski University in Warsaw as an 
assistant professor at the Institute of Legal Studies, the Department of 
Labour Law.
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He is a Doctoral student in the Faculty of Law, University of Sao Paulo 
(FD-USP). In the Brazilian Bar Association - Sao Paulo Branch (OAB-SP), 
he participates in the Coordination of International Labor Law - Special 
Commission on Labor Law. As part of his Undergraduate course, he 
studied at the Autonomous University of Madrid (UAM), Spain, and, 
during his Master’s, he attended the “Law in Japan” Program at Meiji 
University, Japan. He helped in the foundation and is a member of the 
Research Group on Migration and International Labor Law (GEMDIT) of 
the FD-USP. ORCID: https://orcid.org/0000-0002-0113-5324.
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K.Davaki@lse.ac.uk
Konstantina Davaki

Dr Konstantina Davaki is a researcher at the London School of Economics. 
Her background in law, sociology and social policy is reflected on her 
main research interests: gender, comparative social policy, work/
life balance, family policy, violence against women, intersectional 
discrimination digital labour, digital gender gap and welfare ideologies 
in a globalised world. Konstantina has taught postgraduate courses in 
the UK and abroad. Since 2010 she has been advising the Committee 
on Women’s Rights and Gender Equality (FEMM) of the European 
Parliament. Her academic publications include articles in peer-reviewed 
journals, book chapters and reports.

ANNE DAVIES
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Professor of Law and Public Policy, Faculty of Law, University of Oxford. 
Editor in Chief of the International Journal of Comparative Labour Law 
and Industrial Relations: ijcllir@gmail.com.
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I am Professor Labour Law at Ghent University (Belgium). I currently 
also am the President of the Belgian Society for Labour and Social 
Security Law and the co-president of the Lab for International and 
Interdisciplinary Social Affairs (LIISA) at the UGent. I was guest 
researcher at the different universities (Kopenhagen, Reading, Oxford, 
Stockholm, Madison-Wisconsin, EUI, Turin) and I held the Chair “The 
State as employer” at the Universities of Amsterdam and Leiden. I have 
a strong speicialisation in comparative civil service law and labour and 
employment conditions in the public sector.

GUY DAVIDOV
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Hebrew University of Jerusalem

Guy Davidov is the Elias Lieberman Professor of Labour Law at the 
Hebrew University of Jerusalem. He was the founder and first Chair of 
the LLRN. He was also the Editor-in-Chief of the International Journal of 
Comparative Labour Law and Industrial Relations (2015-2020). His book 
A Purposive Approach to Labour Law was published by OUP in 2016. He 
has also co-edited (with Brian Langille) two influential books, Boundaries 
and Frontiers of Labour Law (Hart, 2006) and The Idea of Labour Law 
(Oxford UP, 2011).



27-29 June 2021, Warsaw
llrn5poland.uni.lodz.pl

ALEXANDRE DE LE COURT

Universitat Pompeu Fabra

Alexandre de le Court is Lecturer in Labour and Social Security Law at 
the Pompeu Fabra University Barcelona. A former lawyer at the Brussels 
Bar, he started teaching and researching those subjects as member of 
greDTiSS, the UPF Consolidated Research Group in Labour and Social 
Security Law, in 2010. His research focuses on Comparative and 
International Labour and Social Security Law, precarious work and the 
connections between Labour Law and Social Security. He has been a 
visiting scholar at the Max Planck Institute for Social Law and Social 
Policy and the Law Faculty of the Austral University of Chile.

VALERIO DE STEFANO

KU Leuven

Valerio De Stefano is the BOF-ZAP Professor of Labour Law at the KU 
Levuen, in Belgium, where he is also the principal investigator for various 
grants on technology and labour regulation and leads a team of junior 
researchers focusing on law and technologies.
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UCLouvain

Maria-Cristina Degoli is a Postdoctoral Researcher at the Law School 
of UCLouvain and a Teaching Fellow in Social Security Law at the 
University of Modena and Reggio Emilia (Italy). In 2014 she obtained 
her PhD in Law from the Université Toulouse 1 Capitole (France). In 
2018 her research project «Fragmented careers and pension solutions 
(FRACAPS)» was granted the FSR Incoming Post-doc fellowship by 
UCLouvain. This project aims to contribute to the pensions debate from 
a legal perspective, looking at the financial sustainability and social 
adequacy of pension entitlements for shorter or more fragmented 
careers.
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Fondazione Marco Biagi Unimore

I am a labor lawyer and research doctor at the Marco Biagi Foundation. My 
research project concerns people analytics and privacy in employment. I 
am an expert in privacy having obtained a master’s degree in DPO.

RICCARDO DEL PUNTA
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Universita’ Degli Studi Di Firenze

Born in 1957, he is Full Professor of Labour Law at the University of 
Florence, after previous teaching experiences in the Universities of Pisa, 
Trieste, Siena. He has numerous publications and essays in the field of 
Labour Law. He is especially active on the identity and the perspectives 
of Labour Law and its relationships with other social sciences. He is 
member of the Italian Association of Labour Lawyers and founding 
member of Labour Law Community and the Italian Society of Law and 
Economics. He is member of the advisory board of “The International 
Journal of Comparative Labour Law and Industrial
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Université libre de Bruxelles

Elise Dermine is professor of labour law at the Université libre de 
Bruxelles. She teaches courses related to labour law. Her research focuses 
on the situation of people who work outside or at the margins of the 
protections of labour law (welfare recipients forced to work in exchange 
for their social benefits, atypical workers, etc.), the transformations of 
the Welfare State and fundamental social rights. She is also interested 
in access to justice of people at risk of poverty. She runs the Street Law 
Clinic in social law which she founded in 2019.
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Hélène Deroubaix is a PhD researcher at the Université libre de Bruxelles 
(center for public law). She is conducting a research on the legal aspects 
of the problematic of non-take-up. Prior to being a PhD researcher, 
Hélène was an attorney-at-law at the Brussels bar.
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elaine.dewhurst@manchester.ac.uk
University of Manchester

Elaine Dewhurst is a Senior Lecturer in Employment Law at the 
University of Manchester and is an expert in equality law, mainly in 
the field of age discrimination. She is the Ground Expert on Age for 
the European Equality Law Network. She has published widely in this 
field and is currently working on funded work relating to intersectional 
discrimination of older women in Manchester.

MANOJ DIAS-ABEY
manoj.dias-abey@bristol.ac.uk
University of Bristol

Manoj Dias-Abey in a Lecturer in Law at the University of Bristol. 
Manoj is broadly interested in the law of work, migration, and political 
economy. Prior to joining the University of Bristol School of Law, Manoj 
completed his graduate and postdoctoral work in Canada on the legal 
strategies of labour organisations defending the rights of migrant 
agricultural workers in North America. He is currently working on a 
research project examining the role of labour intermediaries in the UK’s 
new pilot seasonal agricultural worker programme, and another on the 
impacts of migration on the legal institutions of labour markets.

CLAUDE DIDRY
claude.didry@ens.fr
CNRS

Claude Didry is sociology professor at the CNRS (Centre Maurice 
Halbwachs based in the Ecole Normale Supérieure). He considers 
the evolution of labor and the dynamics of industrial relations in the 
framework of labor law through its mobilization in the course of work, 
collective actions and mobilizations of law before judges. He has notably 
published L’institution du travail, droit et salariat dans l’histoire [Labor 
institution, law and salary in history] (2016) and « Les midinettes, 
avant-garde oubliée du prolétariat » [Young Parisian Department Store 
Seamstresses: A Forgotten Avant-Garde of the Proletariat] (in L’Homme 
& la Société 189-190, 2013).
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digennaropierluigi@gmail.com
University of Milan

Pierluigi Digennaro gained his PhD in Labour Law at the University of 
Bari and spent a period at the UCL as a visiting PhD. He was awarded 
the AIDLASS Barassi Prize for the best thesis of the year in Italy. Pierluigi 
was an Overseas Researcher under the fellowship awarded by the JSPS 
at the Meiji University of Tokyo, and he also spent four months at the 
Waseda University of Tokyo as a visiting researcher. In July 2019, he 
joined the SHARE team, to work within a project funded from the ERC 
on the topic of solo self-employment (https://sites.unimi.it/erc_share/).
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China University of Political Science and Law

Wenwen Ding is an Assistant Professor at the China University of 
Political Science and Law. She received her S.J.D. from the University 
of Virginia Law School and her L.L.M from University of Pennsylvania 
Law School. Her current research focuses on employment protection 
legislation and minimum wages.
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Prof. Dr. Kübra Dogan-Yenisey,  Turkey, graduated from the Faculty 
of Law, University of Ankara. In 1996, she went to Switzerland as 
scholarship holder of Swiss Confederation. In 1998, received her DES, 
and she earned her PhD by her thesis on ‘La modification du contrat 
de travail, Etude de droit suisse et de droit francais’ (published by 
Schultess) in 2000. Since 2008, Dr. Dogan-Yenisey is working at Istanbul 
Bilgi University, Faculty of Law. Her main research areas are  future of 
work, technology and its impacts on labour law, migrant workers and 
discrimination

MICHAEL DOHERTY
michael.b.doherty@mu.ie
Maynooth University

Michael Doherty is a Full Professor of Law, with particular expertise 
in the areas of EU employment and labour law. He has published 
widely on these topics, and presented work at numerous international 
conferences. He has worked on research projects projects for the 
European Commission, European Parliament, and as part of European-
wide research networks on issues relating to cross-border working terms 
and conditions, and is a member of several European research networks 
looking at links between employment law and competition/company 
law. He is Head of the Law Department at Maynooth University, the 
largest fastest growing law school in Ireland.
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York University

Associate Professor of Labour and Employment Law, York University, 
Toronto. Academic Director, PD LL.M Labour and Employment Law, 
Osgoode Hall Law School. Senior Research Associate, Harvard Labor and 
Worklife Program. University of Toronto (B.A., M.I.R.), London School of 
Economics (LL.M Labour Law), Osgoode Hall Law School (LL.B, PhD).

FILIP DORSSEMONT
filip.dorssemont@uclouvain.be
Université Catholique de Louvain

Filip Dorssemont is Full Professor of Labour Law at the Université 
catholique de Louvain (Uclouvain). He is guestprofessor at the Vrije 
Universiteit Brussel. He is President of the School of Labour Sciences 
at the Uclouvain. He is past President and currently Co President of the 
Belgian Association of Labour Law and Social Security Law. He is doctor 
in Law (2001, Antwerp University), Master in Philosophy (Leuven, 1994) 
and is a student in History of Art (Uclouvain). He is part of the Editorial 
board of the Revue de droit social (Belgium), and of the Scientific 
Committee of European Employment law Cases.
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University of Sao Paulo

Law Phd Candidate - University of Sao Paulo. Masteras International 
Law Degree - University of Sao Paulo. Researcher at GEMDIT - Group 
of Research on Migration and International Labor Law) of University of 
Sao Paulo (USP) – Faculty of Law. Partner - Lawyer specialized in Labor 
Relations and Social Security at Anjos Ramos Sociedade de Advogados 
(Lawfirm). Interested in employment and labor relations, human rights, 
alternative dispute resolution methods, access to justice, tInformation 
and communication technologies.
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horvath.istvan@ajk.elte.hu
Eötvös Loránd University Labour and Social Law Department

István Horváth is a head of department of Labour Law and Social 
Law Department at Eötvös Loránd University in Budapest. After his 
graduation in Budapest, he continued his studies in Inter-University 
Center in Dubrovnik, Tampere, Speyer and  Warwick. After 1990, he 
worked in the Ministry of Labour. He took part in the elaboration of the 
Labour Code and the Civil Servants Act, and later in the harmonization 
of labour law necessary for Hungary’s accession to the EU. The topic of 
the PhD was the civil service (2007), the topic of the habilitation was the 
temporary agency work (2014). 
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Professor Veena Dubal’s research focuses on the intersection of law, 
technology, and precarious work. Within this broad frame, she uses 
empirical methodologies and critical theory to understand (1) the impact 
of digital technologies and emerging legal frameworks on the lives of 
workers, (2) the co-constitutive influences of law and work on identity, 
and (3) the role of law and lawyers in solidarity movements.
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University of Glasgow

Ruth Dukes is Professor of Labour Law at the University of Glasgow and 
Principal Investigator on the European Research Council-funded project 
Work on Demand: Contracting for Work in a Changing Economy.  Ruth 
is the author of The Labour Constitution: the Enduring Idea of Labour 
Law (Series: Oxford Monographs on Labour Law, OUP 2014).  She is 
currently writing a book with the sociologist Wolfgang Streeck on 
Democracy at Work.

DANIEL DUMONT
daniel.dumont@ulb.be
Université Libre de Bruxelles (ULB)

Lawyer and philosopher, Daniel Dumont is professor of social security 
law at the Université Libre de Bruxelles (ULB), in Belgium. He was vice-
president of the Belgian Society for Labour and Social Security Law, 
the Belgian section of the ISLSSL, between 2014 and 2016, along with 
prof. Filip Dorssemont (president). He conducts research mainly on 
social protection systems as well as employment and vocational training 
policies.

ILDA DURRI

KU Leuven

Ilda Durri is a PhD researcher at the University of KU Leuven in Belgium. 
She has completed a master in European and International Labour Law 
(LL.M) from the University of Amsterdam and a master in Civil Law 
(Msc) from the University of Tirana. Prior to starting her PhD, Ilda was 
working as a project manager and legal assistant in a Brussels-based 
non-profit organization; blue book trainee at the Directorate General for 
Employment, Social Affairs and Inclusion of the European Commission; 
and assistant professor and researcher at the Faculty of Law in Tirana.
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International Labour Organization

Elizabeth Echeverría Manrique works at the Labour Law and Reform 
Unit of the Governance and Tripartism Department at the International 
Labour Organization. She provides technical advice on labour law to 
ILO constituents. Previously, she worked at the Research Department 
researching the linkages between trade and international labour 
standards, corporate social responsibility and stakeholders’ involvement 
in trade agreements. Before joining the ILO, she practiced and taught 
labour law in Mexico.

ANJA ELEVELD
anja.eleveld@vu.nl
VU University

Anja Eleveld is an assistant professor at the VU University (Amsterdam). 
With a background in labour law, political science and cultural 
anthropology, Anja uses both legal doctrinal and empirical research 
methods in her research. While her past research has focused on social 
policy and welfare-to-work, in her new research Anja investigates the 
meaningfulness of unfree work. Anja teaches European Labour Law 
(Master of Laws), Sociology (Law in Society Bachelor) and Qualitative 
Research Methods (Law in Society Bachelor).



27-29 June 2021, Warsaw
llrn5poland.uni.lodz.pl

MERLE ERIKSON
merle.erikson@ut.ee
University of Tartu

Merle Erikson graduated from the University of Tartu in 1994, the doctor 
iuris degree was conferred on her in 2001. Since 2011 she has been a 
professor of labour law at the University of Tartu, Estonia. Her main areas 
of study and teaching are Estonian labour law, international labour law 
and the European Union social policy and labour law. She has published 
over 80 publications and participated in dozens of international and 
Estonian research projects. Merle Erikson has been involved in drafting 
Estonian labour laws.
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Université Lumière Lyon 2

Marie-Cécile ESCANDE-VARNIOL is deputy director of the Institut 
d’Etudes du Travail de Lyon (IETL), Université Lumière Lyon 2. She 
teaches Labour Law, International and European social law. She has 
participated and managed several European research projects since 
2005. For 2015 her researches have been oriented to the digital work, 
especially to platform workers. She has published some articles or books 
chapters on this matter. Actually, she is a member of the suported 
European Commission project COGENS about collective bargaining.

EDO ESHET

Sapir Academic College

Dr. Edo Eshet earned his Bachelor’s Degree in Law and Economy (LL.B, 
Summa Cum Laude) from the University of Haifa, and his Master’s Degree 
in Commercial Law (LL.M) from the Tel Aviv University. He completed his 
PhD thesis at the Hebrew University of Jerusalem, Faculty of Law. His 
areas of research and teaching expertise are Labor & Employment Law 
and Parliamentary Law.

CYNTHIA ESTLUND
ce21@nyu.edu
NYU School of Law

Cynthia Estlund is the Catherine A. Rein Professor at the New York 
University School of Law.  She has written widely on the law and 
regulation of work, including four books—Automation Anxiety: Why and 
How to Save Work (Oxford, 2021); A New Deal for China’s Workers? 
(Harvard, 2017); Regoverning the Workplace: From Self-Regulation to 
Co-Regulation (Yale, 2010); and Working Together: How Workplace 
Bonds Strengthen a Diverse Democracy (Oxford, 2003)—two co-edited 
volumes, and over sixty articles, chapters, reviews, and essays.  She 
previously taught at the University of Texas School of Law and Columbia 
Law School.

STEIN EVJU
stein.evju@jus.uio.no
Department of Private Law, University of Oslo

Professor of Labour Law in the Department of Private Law 2004–2016. 
President of the National Labour Court 1984–2000; Professor (part time) 
in the Faculty of Law (Oslo) 1990–2000; Professor at the BI Norwegian 
Business School 2001–2003. Member of the European Committee of 
Social Rights 1996–2008 (President 2001–2003); judge ad hoc in the 
European Court of Human Rights 1999–2003. Founder member, 1981, 
of the Norwegian Society for Labour Law, Vice President 1981–1985, 
President 1985–2013. Member since 1981 of the Executive Committee 
of the ISLSSL; founder member of the LLRN Advisory Board.

JOSEP FARGAS
josep.fargas@upf.edu
Universitat Pompeu Fabra (UPF)

Associate Professor at the UPF-Barcelona. After working in health and 
financial institutions, he now is a specialist in Social Security Law. He 
has participated in ten funded legal research projects. The main lines 
of research have been the non-contributory benefits, the transition 
between different social protection schemes, and the social protection 
of civil servants. Last published: “Compatibility of retired pensioners 
with later labour activities as a self-employed worker”; Revista del 
Ministerio de Trabajo, no. 144 (2019) ISSN: 2254-3295  Member of the 
Advisory Board of the LLRN. He has held many university management 
responsibilities, the highest: Secretary-General of the UPF.
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HEINER FECHNER
hfechner@uni-bremen.de
University of Bremen

Postdoctoral researcher at University of Bremen. Works in the 
comparative labour law project “Worlds of Labour”. mapping patterns 
of individual labour law development on a global level from 1880-2020 
as part of the collaborative research centre 1342 “Global Dynamics of 
Social Policy”. Current research focus on colonial labour law. PhD thesis 
on alternative approaches to law and development and collective self-
organisation (emancipatory rule of law).

VINCENT FÉVRIER
vincent.fevrier@uliege.be
University of Liège

Vincent Février graduated in Law at the University of Liège in 2018. 
He also received a LLM at the Maastricht University in European Law 
in 2019. He is currently a PhD candidate at the University of Li_ge as 
an aspirant (research fellow) of the F.R.S-F.N.R.S. He is comparing the 
concept of worker in Belgian Labour Law and in European Economic Law 
(freedom of establishment, freedom to provide services and Competition 
Law) in order to determine if the logic of Belgian Labour Law could be 
threatened by the current and potential influence of this segment of 
European Law.

MATTHEW FINKIN

University of Illinois College of Law

Matthew Finkin is a Professor of Law at the University of Illinois where 
he teaches labor law, employee rights, and comparative labor law. In 
1997 he assumed Co-General Editorship of the Comparative Labor Law 
& Policy Journal. He is the recipient of honorary doctorates from the 
Universities of Padua, Trier, and Athens. He is the author or editor, singly 
or in collaboration, of eleven books, and a substantial body of periodical 
writing. He has lectured widely in Europe, Asia and South America. His 
work has been translated into seven languages.

CATHERINE FISK
cfisk@berkeley.edu
University of California, Berkeley

Catherine Fisk is the Barbara Nachtrieb Armstrong Professor of Law at 
the University of California, Berkeley. She is the author of a hundred 
articles and six books, including Working Knowledge: Employee 
Innovation and the Rise of Corporate Intellectual Property, 1800-1930, 
and Writing for Hire: Unions, Hollywood, and Madison Avenue, and 
is currently writing a history of union labor lawyers in the twentieth 
century USA.

IZABELA FLORCZAK
iflorczak@wpia.uni.lodz.pl
University of Lodz

Assistant Professor at the Department of Labour Law, Institute of Social 
Security Law and Social Policy, Faculty of Law and Administration, 
University of Lodz (Poland); Member of the Coordinating Committee 
of the Polish Scientific Network of Labour Law and Social Security 
Cooperante; Member of the AI Work Team; Vice Director of the Centre 
of Migration Studies of the University of Lodz. Scientific interests: basis 
of employment; migration labour law; atypical employment; new forms 
of employment.

MARIA HEMÍLIA FONSECA
mariahemilia@usp.br
University of Sao Paulo

Associate Professor (Regular Research Project - FAPESP fellowship) and 
researcher at the University of Sao Paulo, Law School of Ribeir_o Preto, 
in the area of Development, Sustainability, Innovation and Professional 
Qualification Policies. PhD in Law (CNPq fellowship) from the Catholic 
University of Sao Paulo, with Sandwich Doctorate at the Universidad 
de Salamanca (NPq fellowship). Master in Social Relations Law (LL.M) 
(CAPES fellowship) from the Catholic University of Sao Paulo. Bachelor 
of Laws (LL.B) from the Federal University of Uberlandia. Visitor 
Research at Columbia University (USA), Visiting Professor at Universidad 
de Salamanca (ES) and PUC-Perú (PE).
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anthony.forsyth@rmit.edu.au
RMIT University

Anthony Forsyth is Professor of Workplace Law in the Graduate 
School of Business and Law, RMIT University, Melbourne, Australia. 
His research focuses on collective bargaining, trade unions, labour hire 
and the gig economy. He is Vice-President of the Australian Labour 
Law Association and chaired the Victorian Government Inquiry into the 
Labour Hire Industry and Insecure Work (2015-16). He also runs the 
Labour Law Down Under Blog (https://labourlawdownunder.com.au/) 
and is the author of the forthcoming book: The Future of Unions and 
Worker Representation: The Digital Picket Line (Hart Publishing).

ROBERTO FRAGALE FILHO
roberto.fragale@gmail.com
Universidade Federal Fluminense

Roberto Fragale Filho is a Labor Judge in Rio de Janeiro (Brazil) and 
Sociology of Law Professor at Universidade Federal Fluminense. He 
holds a PhD in Political Science from the Université de Montpellier I 
(France), and has been a fellow at the Institut d’Études Avancées de 
Nantes in a long and fruitful collaboration with French academia. As a 
visiting professor, he has taught in Angola, Macao and Portugal as well 
as France and the United States.

VALENTINA FRANCA
valentina.franca@fu.uni-lj.si
University of Ljubljana

Valentina Franca, PhD, works as an associate professor and researcher of 
labour law and social security law at the Faculty of Public Administration, 
University of Ljubljana, Slovenia. Her main research work is concentrated 
in labour law, specifically in new forms of work and collective labour 
relations. She has published several articles and has been involved in 
different national and international research projects in this field. She 
is a member of editorial boards and a national expert in the Workers’ 
Participation Network.

EUNICE MARIA FRANCO ZANATTA
eunice.zanatta@tst.jus.br
UDF - Centro Universitário

Master’s student in Social and Labor Relations Law at UDF - Centro 
Universitário, Brasilia, DF, Brazil. Participant in the Constitutionalism, 
Labor Law and Process Research Group at UDF Centro Universitário. 
Expert in State Law from the Pontifical Catholic University of Goiás - 
Brasil. Assistant to Minister of the Superior Labor Court, Brazil. https://
orcid.org/0000-0003-4855-4910

ANDREA ISABEL FRANCONI
a_franconi@hotmail.com
University of Buenos Aires

Andrea Franconi is an Assistant Professor from the University of Buenos 
Aires, where she graduated with “Honors”. She has two LL.M. degrees 
(Untref and the University of Turin). She is currently a PhD Student at 
the University of Salamanca. She has integrated to Argentine Delegation 
for the representation of the Government during the 106 and 108 
ILO International Conference, being part of several international 
negotiations, including the ones that lead to ILO R205; C190, and 
R206. Nowadays, she works as an external consultant for the ILO. She 
specializes in human rights, labour law, gender issues, violence, and 
harassment.

MARIA FRITZ

Lund University

Maria Fritz, researcher in EU Law, Lund University
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BO-SHONE FU
boshonefu@gmail.com

Dr. Fu is an assistant professor of labor and employment law. 
His researches focus on labor and employment law, employment 
discrimination, comparative labor law.

JUDY FUDGE

McMaster University

Judy Fudge is currently LIUNA Enrico Henry Mancinelli Professor of 
Global Labour Issues at the School of Labour Studies at McMaster 
University, Canada. She adopts a socio-legal and feminist materialist 
approach to the study of work and is currently interested in how the 
law creates different categories of workers with different rights and 
entitlements and how legal categories and social relations interact. 
Currently she is investigating how law categorizes different forms 
of unfree labour. She has written about precarious work, precarious 
migrant workers, labour right as human rights and Canadian laobur law 
history.

FEDERICO FUSCO
federico.fusco01@gmail.com
Prince Mohammad bin Fahd University

Dr. Federico Fusco is an Italian national, working as an assistant professor 
of Law in the College of Law at Prince Mohammad bin Fahd University 
in Saudi Arabia. He received a Master degree in Law from University of 
Napoli Federico II, Italy, a postmaster specialization degree in EU Law 
from the same university and a PhD in Law and Economics from the 
Scuola Normale Superiore, Italy. Between 2017 and 2019 he worked as 
a post doc in business law at Lund University in Sweden. Dr. Fusco is the 
author of various publications on comparative labour law and industrial 
relations.

SERGIO C. GAMONAL
sergio.gamonal@uai.cl
Universidad Adolfo Ibáñez

Professor of Labour Law at the Faculty of Law of Universidad Adolfo 
Ibáñez, and the director of its Master’s in Labour Law and Social Security.

MANUEL ANTONIO GARCIA-MUNOZ ALHAMBRA
antonio.garcia@uni.lu
University of Luxembourg

Post-doctoral Researcher at the University of Luxembourg, I hold a PhD 
in Law since 2015. I have worked in several Universities where I have 
combined research with teaching at grade at Master levels on subjects 
such as labour law, equality policies and European law. My research 
interests are on labour law and EU and international social law. I have 
been visiting fellow at the EUI in Florence and worked for the European 
Centre of Expertise (ECE) in Frankfurt am Main. I have published a 
book on European collective bargaining at sectoral level and a dozen of 
articles in scientific journals.

CHARLOTTE GARDEN

Seattle University

Charlotte Garden is a Professor at the Seattle University School of Law, 
where she teaches labor and employment law as well as constitutional 
law. Her scholarship focuses on the intersection of work/labor/
technology and the Constitution, including the First Amendment rights 
of workers and labor unions.
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GIOVANNI GAUDIO
giovanni.gaudio@unive.it
Ca’ Foscari University, Venice

Giovanni read law at Bocconi University, where he received his doctoral 
degree in legal studies (2019) and taught employment law to law school 
students (2019). During his PhD (2015-2019), he carried out research 
at Oxford University and acted as a consultant for the ILO. An article 
summarizing the results of his PhD thesis have been awarded by the 
IALLJ with the Marco Biagi Award 2019. From 2019, Giovanni works as 
Post-doctoral Researcher at Ca’ Foscari University on a project funded 
by the Italian Ministry of Education focusing on the intersections 
between employment law and technology.

BETH GAZE
egaze@unimelb.edu.au
University of Melbourne, Centre for Employment
and Labour Relations Law

Beth Gaze is a professor at the University of Melbourne Law School 
and a member of the Centre for Employment and Labour Relations Law. 
She teaches and researches in equality and discrimination law, and her 
most recent book is Equality and Discrimination Law in Australia: An 
Introduction (2017) co-authored with Belinda Smith of the University 
of Sydney.

MARTA JOANNA GLOWACKA
mjglowacka@gmail.com
Vienna University of Economics and Business (WU Wien)

Dr Marta J. Glowacka is a Labour Lawyer for an international corporation, 
looking back on almost 11 years of academia and the following 
milestones: Assistant professor for Austrian and European Labour 
Law and Social Security Law at Vienna University of Economics and 
Business (WU Wien), Labour law Expert to the Federation of Austrian 
Industries, Advisory Committee on Safety and Health (ACSH), Bilbao 
Agency (Governing Board), Business Europe Social Affairs Committee, 
Austrian Supreme Court, Doctorate in Business Law and Master Class 
CEE Management. Research Interests: new way of work, flexibilization 
of working time, mobile work, work-life-balance, complementary 
occupational pensions.

BARBARA GODLEWSKA-BUJOK
bgodlewska@wz.uw.edu.pl
University of Warsaw

My interest is focused on employment law and social law. I explore 
issues of violence and conflict at work and their role in shaping 
employment relation. Much of my work concern employees and the risk 
of vulnerabilities. My last project was related to the issue of working 
parents and their work. I also work on some theoretical issues as drafting 
and establishing rational and effective employment law.

ADRIÁN GOLDIN
adriangoldin@derecho.uba.ar
Universidad de Buenos Aires

He is Emeritus Professor of the University of Buenos Aires and Honorary 
President of the International Society for Labor and Social Security 
Law,  He has been Visiting Professor at the University of Paris II, at 
the University of Nantes and visiting lecturer at the College de France. 
He was a resident researcher at the Institute for Advanced Studies in 
Nantes. He is a Full Member of the Ibero-American Academy of Labor 
Law. He is a member of the Scientific Council of the International Labour 
Review, the Advisory Council of the Comparative Labor Law and Policy 
Journal and the Scientific

GABRIELLE GOLDING
gabrielle.golding@adelaide.edu.au
The University of Adelaide

Dr Gabrielle Golding is a Lecturer in the Adelaide Law School at the 
University of Adelaide and a member of the Work and Employment 
Regulation Research Group. Her research expertise is in employment 
and contract law, and their intersection. Gabrielle is the South Australian 
Chapter Coordinator and Early Career Researcher Network Coordinator 
of the Australian Labour Law Association.
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KARINE GONÇALVES CARNEIRO
karine.carneiro@ufop.edu.br
Universidade Federal de Ouro Preto

Graduation at Architecture and Urbanism from EA/UFMG (1996); 
master’s at Sociologia from FAFICH/UFMG (2006); doctorate at 
Sociology from Puc-Minas (2016) – with a temporary scholarship in the 
Sociology Department from Universidad Nacional de Colombia (PDSE/
Capes). Adjunct Professor in the Architecture and Urbanism Department 
and in the post-graduation course in Law “Novos Direitos, Novos 
Sujeito” from Universidade Federal de Ouro Preto. Researcher from the 
Grupo de Estudos e Pesquisas Socioambientais (GEPSA/UFOP).

AVINASH GOVINDJEE
Avinash.Govindjee@mandela.ac.za
Nelson Mandela University

Professor Avinash Govindjee is Executive Dean of the Faculty of Law, 
Nelson Mandela University, Port Elizabeth, South Africa. Avinash 
is Consulting Attorney to Cliffe Dekker Hofmeyr. He served the 
Commission for Conciliation, Mediation and Arbitration on a part-
time basis (for the most part as a Senior Commissioner) for more 
than a decade. As a consultant to the International Institute for Social 
Law and Policy (IISLP), he has been involved in a range of labour and 
social security-related projects for various government departments 
and agencies in SADC, most recently in relation to the introduction of 
return-to-work arrangements in SA and Namibia.

EMILY GRABHAM

University of Kent

Emily Grabham is Professor of Law at the University of Kent. Emily is 
a socio-legal researcher with interests in labour regulation, law and 
time, and feminist legal theory. She is the author of Brewing Legal 
Times: Things, Form and the Enactment of Law (University of Toronto 
Press, 2016), the recipient of a 2020 Philip Leverhulme prize, and has 
published in journals such as Economy & Society, Social & Legal Studies, 
Canadian Journal of Law & Society.

ERIK GRAHN
erik.grahn@jur.uu.se
Uppsala University

Erik Grahn is a doctoral candidate at the Department of Law at Uppsala 
University. He has a background as a litigation lawyer within the 
Swedish trade union movement. Erik’s research concerns the European 
right to private life, freedom of expression and freedom of religion 
and those rights impact on employer prerogatives inherent in Swedish 
employment contracts. Erik has also written books for practicing lawyers 
on data protection at the workplace and the Swedish and EU regulation 
of working time.

ELENA GRAMANO
elena.gramano@unibocconi.it
Bocconi University

Elena Gramano is Assistant Professor of Labour Law at Bocconi 
University, Italy. In the past, she worked as post-doc research Fellow 
at Goethe University of Frankfurt, Institute for Labour and Civil Law, 
and at the University of Roma Tre. At Bocconi University, she obtained a 
master degree in Law in 2011 (summa cum laude) and later received her 
doctoral degree in Labour Law.

PEDRO AUGUSTO GRAVATÁ NICOLI
pedrogravata@gmail.com
Universidade Federal de Minas Gerais

Pedro Nicoli is an Associate Professor at the Law School of the 
Universidade Federal de Minas Gerais (UFMG). He holds a PhD, Master 
and Bachelor in Law from UFMG. Visiting scholar at the Gender, Sexuality 
and Feminist Studies program at Duke University (2019-2020). Was also 
a visiting researcher at the College de France, the ILO and the University 
of Strasbourg. Coordinates Diverso UFMG – Legal Center for Sexual and 
Gender Diversity. Currently working in a book project called Labour Law 
and Dissident Epistemologies, a critique of western regulation of labour 
through the lenses of non-hegemonic forms of knowledge.
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martin.gruber-risak@univie.ac.at
University of Vienna

Martin Gruber-Risak is Associate Professor at the Department of Labour 
Law and Law of Social Security at the University of Vienna (Austria). 
He is the co-editor of the HSI Report on European Labour and Social 
Security Law and the national expert for Austria with the European 
Centre of Expertise (‘ECE’) in the field of labour law, employment and 
labour market policies that advises the European Commission. He has 
published and edited 25 Books and more than 200 articles and book 
chapters on Austrian and European Labour Law and Social Security, 
Industrial Relations and Alternative Dispute Resolution.

PIOTR GRZEBYK
p.grzebyk@wpia.uw.edu.pl
University of Warsaw

Piotr Grzebyk, dr hab., vice dean for legal research and international 
collaboration Faculty of Law and Administration University of Warsaw. 
Member of the Centre for International and European Labour Law 
Studies (CIELLS). Head of the Polish Research Centre for Law and 
Economy of China.

TAMÁS GYULAVÁRI
gyulavari.tamas@jak.ppke.hu
Pázmány Péter Catholic University

Tamás Gyulavári is a Professor of Labour Law and Chair of Labour Law 
Department at Pázmány Péter Catholic University in Budapest. After his 
graduation in Budapest (1992), he continued his studies at Warwick, 
Groningen, Aix-Marseille and Lund Universities. After his PhD on EU 
labour law (2002) and habilitation on economically dependent work 
(2010), he was a visiting fellow at the European University Institute 
(2013). He has been a visiting professor at Porto, Bologna, Santiago de 
Compostela, Vienna, Quito, Jakarta and Loyola Chicago Universities. He 
has been working in a dozen of EU projects in association with Human 
European Consultancy, Leeds

TESS HARDY
tess.hardy@unimelb.edu.au
University of Melbourne

Associate Professor Tess Hardy is Co-Director of the Centre for 
Employment and Labour Relations Law at Melbourne Law School and 
an Australian Research Council Discovery Early Career Researcher 
Fellow. Her research spans labour law, contract and competition and 
consumer regulation. Tess is particularly interested in questions relating 
to compliance and enforcement, and how the rights of vulnerable 
workers and firms are regulated in fragmented business networks, such 
as supply chains and franchise systems. Prior to joining academia, Tess 
was a private practitioner based in Melbourne, Tokyo and Hong Kong, 
advising principally in the area of workplace relations.

ANN-CHRISTINE ‘ANKIE’ HARTZÉN

Lund University

Ann-Christine ’Ankie’ Hartzén is a postdoctoral researcher in labour 
law at the Department of Business Law, Lund University. Her current 
research is dedicated to the issue of In-work poverty within the 
framework of the Horizon 2020 project ‘Working, Yet Poor’. Apart 
from in-work poverty Ankie’s research interests revolve around labour 
law, collective bargaining systems and their impact on labour markets, 
especially for vulnerable persons. In line with this she also holds a deep 
interest for the European Social Model, not least through her previous 
work on the European Social Dialogue.

JULIA HEINDL

University of Vienna

Julia Heindl, LL.M. (WU), teaching and research assistant and doctoral 
candidate, Institute for Labour and Social Security Law at the University 
of Vienna, Austria.
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FRANK HENDRICKX

KU Leuven

Professor Frank Hendrickx (lic. rechten, 1992, KU Leuven; Bacc. 
Wijsbegeerte, 1993, KU Leuven; LL.M., 1997, LSE; doctor in de rechten, 
1999, KU Leuven) is hoogleraar aan de Faculteit Rechtsgeleerdheid 
van de KU Leuven en houder van een deeltijdse leerstoel Europees 
arbeidsrecht aan de Universiteit van Tilburg. Frank Hendrickx 
specialiseert zich in nationaal, Europees en vergelijkend arbeidsrecht. 
Een bijkomende specialisatie is sportrecht. Hij is editor-in-chief van het 
European Labour Law Journal en editor van de Codex Arbeidsrecht, 
de Sportcodex en de Sportrechtspraak (die Keure) alsook editor van 
de International Encyclopaedia of Sports Law. Hij is secretaris van de 
Belgische Vereniging voor Arbeidsverhoudingen.

CHRISTINA HIESSL
hiessl@jura.uni-frankfurt.de
Goethe University of Frankfurt 

Christina Hießl is a researcher and lecturer at Goethe University of 
Frankfurt, Invited Professor of Yonsei University of Seoul, member of the 
European Centre of Expertise in the field of labour law, employment and 
labour market policies (ECE) and the Korean Society for Social Security 
Law, and editorial board member of International Journal of Law and 
Society.

MARIANNE JENUM HOTVEDT
m.j.hotvedt@jus.uio.no
Department of Private Law, University of Oslo

Marianne Jenum Hotvedt is Associate Professor at the Department 
of Private Law, Faculty of Law, University of Oslo. She is head of the 
Faculty of Law’s forum for research on labour law and the Norwegian 
Association of Labour Law (Norsk Arbeidsrettslig Forening) and has 
published extensively on labour law issues.

MIJKE HOUWERZIJL
m.s.houwerzijl@tilburguniversity.edu
Tilburg University

Dr. Mijke Houwerzijl has been a full professor of Labour Law at Tilburg 
University since 2011. From 2010 - 2020, she also held a chair in 
comparative and European labour law at the University of Groningen.

JOHN HOWE
j.howe@unimelb.edu.au
Centre for Employment and Labour Relations Law, 
University of Melbourne

Professor John Howe is Director of the Melbourne School of Government 
and the Centre for Employment and Labour Relations Law at the 
University of Melbourne. John’s research interests include labour market 
policy and regulation, regulatory design, and social procurement. He has 
written extensively on the role of the state in regulating employment 
and labour markets, and on the intersection between state-based 
regulation and corporate governance. John is presently engaged in 
research concerning regulatory enforcement of minimum employment 
standards and labour dispute resolution in Australia and the Asia-Pacific 
region, as well as public procurement and labour standards.

SARA HUNGLER
hungler@ajk.elte.hu
Centre for Social Sciences, Institute for Legal Studies

Sara Hungler is a member of the public body of the Hungarian Academy 
of Sciences.  She is an assistant professor at ELTE Faculty of Law and 
a researcher at the Institute for Legal Sciences at Centre for Sciences, 
Hungary. She pursued her studies at ELTE Faculty of Law and Temple 
University, Japan Campus. After graduation, she worked for multinational 
management consulting companies in Warsaw and Tokyo for five years. 
She then returned to Budapest and started her doctoral studies. She 
earned her PhD in 2015 at the doctoral school of ELTE.
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professoralanhyde@gmail.com
Rutgers University

Distinguished Professor, Rutgers Law School. Author: Working in Silicon 
Valley (2003), Bodies of Law (1999). Research interests; work relations 
in high technology and other high-velocity labour markets; intellectual 
property; immigration.

CRISTINA INVERSI
cristina.inversi@unimi.it
University of Milan

Cristina Inversi is Assegnista di Ricerca at Università Statale di Milano, 
currently working on a 2 year project on the protection of labour in 
Agricolture, preventing forms of exploitation and gangmastering. 
Previously she worked as a Lecturer in Labour Law at Allianche 
Manchester Business School, University of Manchester. Her research 
interests are: labour regulation, precarious work, working time 
regulation, gig-economy regulation and vulnerable workers’ protection.

ANDREA IOSSA
andrea.iossa@hkr.se
Lund University / University of Kristianstad

I am a labour lawyer with interdisciplinary background and research 
interests. My research area covers questions on the legal regulation 
of industrial relations in a theoretical, comparative and cross-border 
perspective. Lately I have pursued a research project investigating the 
legal geography of labour relations in the EU, including the spatio-legal 
dynamics affecting working conditions of highly mobile workers and 
logistics workers. Currently, I am involved in a cross-country research 
European project investigating collective bargaining decentralisation in 
different sectors.

NABIYLA RISFA IZZATI
nabiylarisfa@ugm.ac.id
University Gadjah Mada

Nabiyla Risfa Izzati is a labour law lecturer in the Faculty of Law, 
Universitas Gadjah Mada. Nabiyla obtained the Master of Law from 
Leiden University, Netherlands. Her research interest is in the area of 
labour law, specifically labour rights, gig economy, comparative study 
of international labour, and the correlation between gender and work.  
She is also working as researcher and Vice Director in the Research 
Center for Law, Gender, and Society, and also a researcher of Fairwork 
Indonesia Team.

VIDYA ANN JACOB
vidyaj@nls.ac.in
National Law School of India University, Bengaluru (India)

Ms. Vidya Ann Jacob is a PhD candidate at the National Law School 
of India University, Bengaluru (India). Her research focuses on the 
best practices and legal mechanisms that can be undertaken by the 
government of India to mitigate and adapt to climate change to render 
climate justice. She was a Fulbright Doctoral Fellow at Lewis &Clark 
University, Portland (USA) in 2019-20.

MAGDALENA JANUSZEWSKA
mjanuszewska@mjanuszewska.pl
Kancelaria Magdalena Januszewska

Legal advisor specializing in legal support in the field of labour law, social 
insurance and social security law. She assists entrepreneurs, private 
individuals and public entities. Magdalena Januszewska is Wolters Kluwer 
legal expert. She has authored several books and numerous articles 
in professional publications such as Rzeczpospolita, Rachunkowość, 
Dziennik Gazeta Prawna, Gazeta Samorządu i Administracji. Magdalena 
Januszewska is a graduate of Law at the University of Łódź and of 
Management and Marketing at the same university. She also completed 
the International Business and Trade Law Program organized by the 
Catholic University of America in Washington, D.C. and the Jagiellonian 
University.
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GIDE Tokarczuk Grześkowiak Sadownik sp.k.

Magdalena Januszewska is Wolters Kluwer legal expert. She has authored 
several books and numerous articles in professional publications such 
as Rzeczpospolita, Rachunkowość, Dziennik Gazeta Prawna, Gazeta 
Samorządu i Administracji. Magdalena Januszewska is a graduate of Law 
at the University of Łódź and of Management and Marketing at the same 
university. She also completed the International Business and Trade Law 
Program organized by the Catholic University of America in Washington, 
D.C. and the Jagiellonian University. She is a partner of the Polish 
Scientific Network of Labour Law and Social Security COOPERANTE at 
the Faculty of Law and Administration of the University of Łódź.

JOSHUA JAVITS
jjavits@icloud.com
National Academy of Arbitrators

Joshua M. Javits is a neutral mediator and arbitrator. He is Vice President 
of the National Academy of Arbitrators, on the rosters of the AAA, 
FMCS, NMB, and serves on numerous permanent arbitration panels. 
He served on four railroad Presidential Emergency Boards. He was 
Chairman and Member of the National Mediation Board from 1988 
to 1993. He was Grievance Chair for the International Monetary Fund 
from 2007 to 2011. He was the President of the National Association of 
Railroad Referees (2014-16).

KATARZYNA JAWORSKA

The University of Warmia and Mazury in Olsztyn

Katarzyna Jaworska - Doctor of law, assistant professor at the 
Department of Labour Law and Social Security at the Faculty of Law and 
Administration of the University of Warmia and Mazury in Olsztyn, legal 
adviser at the Regional Chamber of Legal Advisers in Olsztyn, long-term 
lecturer at the Postgraduate Studies in Labour Law at the Faculty of Law 
and Administration of the University of Warmia and Mazury in Olsztyn. 
She conducts courses on labour law and personal data protection in 
employment and is the author of numerous publications on labour law 
and social security law.

JEAN JENKINS

Cardiff University

Jean Jenkins is Professor of Employment Relations at Cardiff Business 
School, and a Co-Director of the Wales Institute for Social and Economic 
Research Data (Wiserd) at Cardiff University, Wales, UK. Her research 
focus is on labour conditions in the international garment sector and 
precarious and low paid work in the UK.  Currently, she is part of a 
Wiserd research team undertaking research into access to remedy for 
workers and trade unionists in the Indian garment sector and another 
researching conditions of work and employment in the health and social 
care sector in Wales.

MARIAN JENNINGS
Marian.Jennings@tudublin.ie
TU Dublin

Academic Lawyer and Researcher, with a specific interest in legal and 
employee relations aspects of the future of work. I am currently part a 
PhD supervisor on a CISC Marie Curie ITN project - The legal and ethical 
implications for the collection and use of data from physiology recording 
wearables and AI Algorithms for the future workplace.

CAROLINE JOHANSSON

Uppsala University

Caroline Johansson has a Doctor of Laws and holds a position as associate 
senior lecturer in private law at the Law Faculty, Uppsala University. She 
defended her doctoral thesis in 2018, in which she examines the relation 
between Swedish collectively bargained occupational pensions and EU’s 
internal market law. After her dissertation she has continued to focus on 
issues on the border between occupational and public benefits as well 
as issues regarding the relation between the Swedish model and EU law.
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KAREN JONES
kjones15@Central.UH.EDU
KU Leuven

Karen L. Jones, JD, MA, is the Executive Director, Global and Graduate 
Programs and adjunct faculty at the University of Houston Law 
Center. Teaches at Amsterdam University of Applied Sciences and 
other universities. Has several degrees and certificates, and is a PhD 
candidate at KU Leuven, Belgium. Previously faculty at Rice University, 
head of the sport law concentration. Former Program Coordinator, 
International Sports Law Centre, TMC Asser Instituut in The Hague, 
where she managed and edited the International Sports Law Journal. 
More than 17 years in corporations, and has a small consulting business, 
Mission2Transition LLC. Published author and invited speaker.

EMILIA KALECKA

DLAPiper

Emilia Kalecka specialises in individual and collective labour law. She 
advises both Polish and foreign companies and individual clients on 
issues related to concluding, terminating and reviewing employment 
contracts and civil law contracts, including those of managerial staff. She 
also advises on the developing and implementing of internal company 
regulations, including those on mobbing and discrimination.

MINJU KANG
jo.mjkang@gmail.com
Seoul National University

Minju Kang is a PhD candidate at Seoul National University, where she 
concurrently serves as a researcher for the center for labor and welfare 
law. Minju’s academic interests lie at the intersection of labor law and 
international human rights mechanisms. Her doctoral research directs 
toward  transnational shaping of law to address the transnational 
business and labor issues. She is also starting the LL.M. program at Yale 
Law School in August 2021.

GÁBOR KÁRTYÁS
kartyas.gabor@jak.ppke.hu
Pázmány Péter Catholic University

Gábor Kártyás works as associate professor at the Labour Law 
Department of Pázmány Péter Catholic University (Budapest). His main 
research fields are posted workers in EU law, temporary agency work, 
other multiparty employment relationships and working time. He has 
been involved in a number of international research projects, including 
the ETUI and Eurofound. Besides his academic activities he supports 
the labour law jurisdiction of the Supreme Court of Hungary (Kúria) as 
advocate general.

ERI KASAGI
eri.kasagi@u-bordeaux.fr
COMPTRASEC

Eri KASAGI is a research fellow at the CNRS, working at  COMPTRASEC 
(UMR 5114), Bordeaux University. Her research focuses on social 
protection law, often from a comparative law perspective. She has 
recently published among others: E. KASAGI (ed.), Solidarity across 
generations, springer, 2020,  E. Kasagi, “Le droit de la protection sociale 
japonais : son évolution et ses enjeux contemporains”, RDSS, July-
August, 2020, 627-635

CEREN KASIM
cerenkasim@gmail.com
Georg August University of Goettingen

Ceren Kasim is a lawyer and a researcher. She is currently a doctoral 
candidate at the University of Göttingen. After receiving her Bachelor`s 
degree from the Faculty of Law at Ankara University, she qualified as an 
attorney at law. She also received her LL.M. degree from the Humboldt 
University of Berlin. Among others she was awarded with scholarships 
from the Hans Böckler Foundation, DAAD and ISLSSL. Her research 
interests include theory of law, human rights, gender at work and 
women in the workplace, labour law, comparative labour law, and anti-
discrimination law.
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TAMMY KATSABIAN
tammy.katsabian@mail.huji.ac.il
Hebrew University of Jerusalem

Tammy Katsabian (PhD) is a Research Associate and Adjunct Professor, 
at the Faculty of Law at the Hebrew University of Jerusalem. Her 
research deals with labor rights in the digital reality, with a specific focus 
on questions of privacy, equality, working from home (“telework”), and 
the gig economy.

EDDIE KEANE
eddie.keane@ul.ie
University of Limerick

Eddie Keane graduated from the University of Limerick in 2003 with 
an LLB in Law and in 2005 with an LLM in European and Comparative 
Law. Since 2005, Eddie has worked with UL’s School of Law, initially on 
a temporary basis, before becoming a member of faculty in 2010; Eddie 
is currently the Director of Teaching and Learning in the School. His 
primary teaching and research interests are in the areas of commercial 
and labour law, he has presented at conferences nationally and 
internationally and his work has been published in leading national and 
international academic journals.

AISLINN KELLY-LYTH
aislinn.kelly-lyth@law.ox.ac.uk
University of Oxford

Aislinn studied Law at Cambridge and Harvard. Her LLM thesis focussed 
on the legal implications of discriminatory algorithmic hiring tools, and 
was subsequently published in the Oxford Journal of Legal Studies. She 
is now working at the University of Oxford on a project focussed on 
algorithmic management.

JEFF KENNER
Jeffrey.kenner@nottingham.ac.uk
University of Nottingham

Jeff Kenner is Professor of European Law at the University of Nottingham. 
He specialises in EU labour law. Recent publications include the new 
second edition of The EU Charter of Fundamental Rights (Hart 2021) 
edited with Steve Peers, Tamara Hervey and Angela Ward. Full bio is 
here:https://www.nottingham.ac.uk/law/people/jeffrey.kenner

AVALON KENT
Avalon.Kent@gmail.com
Victoria University

LLM (1st class); LLB; BA(Hons)(Industrial Relations) & PhD candidate, 
Victoria University, Wellington, New Zealand. Avalon specialises in 
employment & industrial law, anti-discrimination, pay equity and 
feminist legal analysis. She has worked in Australian trade unions, private 
legal practice (on union cases), community law centres representing 
precarious and vulnerable employees and for the New Zealand Council 
of Trade Unions as a Legal Officer. She currently works as a Legal Officer 
at the Public Service Association with a dedicated portion of her work 
on pay equity.

ANTHONY KERR
anthony.kerr@ucd.ie
UCD Sutherland School of Law

Anthony Kerr is a Senior Counsel at the Bar of Ireland and Associate 
Professor at the UCD Sutherland School of Law. He is the Ireland 
representative on the European Labour Law Network, and Executive 
Committee member of the International Society for Labour and Social 
Security Law, a national reporter for the International Labour Law 
Reports and an academic board member of European Employment Law 
Cases.
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ELEANOR KIRK
eleanor.kirk@glasgow.ac.uk
University of Glasgow

Dr Eleanor Kirk is a socio-legal researcher whose work borders the 
sociologies of work, law and knowledge. Her main research interests 
include legal consciousness and legalities at work, juridification, 
access to justice, conflict, resistance and various forms of mobilisation. 
Her work seeks to uncover how people engage with and invoke law, 
including but going beyond the more obvious forms of legal participation 
and litigation. Eleanor publishes both empirical and theoretical work on 
themes such as grievance formulation, experiences of advice and the 
employment tribunal process, contesting bogus self-employment, and 
the legal mobilisation and consciousness of the HR profession.  https://
www.gla.ac.uk/schools/law/staff/eleanorkirk/

ERNESTO KLENGEL
ernesto-klengel@boeckler.de
Hugo Sinzheimer Institute for Labour and Social Security Law

December 2020: PhD Thesis: “Collective Agreements in EU Law on the 
Transfer of Undertakings”, supervised by Prof. Dr. Eva Kocher, European 
University Viadrina, Frankfurt/Oder, Germany; since 2019: Scientific 
Associate for Labour Law at the Hugo Sinzheimer Institute for Labour 
and Social Security Law, Frankfurt/Main, Germany; 2015 - 2019: 
Research assistant at the Chair of Private Business and Labor Law (Prof. 
Dr. Wolfgang Hamann), University of Duisburg-Essen; 2012 - 2015: 
legal clerkship in Essen; legal assistance in law firms in Berlin and Essen; 
2nd state law examination; 2006 - 2012: Study of law at Humboldt 
University Berlin, 1st state law examination

SARAH KNOOPS
sarah.knoops@uantwerpen.be
University of Antwerp

Sarah Knoops is a PhD-researcher and a teaching assistant in labour law 
at the Faculty of Law of the University of Antwerp. Her research focuses 
on the principle of non-discrimination in the field of occupational 
pensions for employees.

EVA KOCHER

European University Viadrina

Eva Kocher is professor of civil and labour law at the Law Faculty Law 
of European University Viadrina, Frankfurt (Oder), Germany. She is 
the director of the Center for Interdis-ciplinary Labour Law Research 
(C*LLaS). Her research focuses on questions of equality, transnational 
labour law and digitalisation. Her most recent paper “Market organization 
by digital work platforms. At the interface of labor law and digital law” 
will soon be pub-lished in the Comparative Labor Law and Policy 
Journal. With Bernhard Emunds, she leads a research project on Live-
in care work (so-called 24-hour care), which focusses on the “pioneers” 
among intermediating agencies

KEVIN KOLBEN
kkolben@business.rutgers.edu
Rutgers Business School

Kevin Kolben is associate professor at Rutgers Business School in the 
USA. His research focuses on labor in global supply chains, international 
economic law, and regulatory theory. He often works with governments 
and the ILO on labor and trade issues, and he was recently named a 
panelist by the U.S. government for the USMCA’s freedom of association 
rapid response mechanism.

MARTA KOŁACZ
martakatarzyna.kolacz@uantwerpen.be
University of Antwerp/Erasmus University Rotterdam

PhD researcher in law at the University of Antwerp (Belgium) and 
Erasmus University Rotterdam (The Netherlands). Research interests: 
carriage contracts, cargo optimization, sustainable shipping and logistics.
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ARISTEA KOUKIADAKI
aristea.koukiadaki@manchester.ac.uk
The University of Manchester

Aristea Koukiadaki is senior lecturer in Employment Law at the University 
of Manchester. Her research interests are in comparative labour law 
and industrial relations, empirical legal studies and EU labour law and 
social policy. Her current projects include a Trade Union Rights’ Expert 
group (ETUI)-led project on effective enforcement of EU labour law and 
a project on social clauses in public procurement. Her work has been 
funded by a variety of organisations, including the Leverhulme Trust, the 
European Commission and the International Federation of Professional 
Footballers.

ERIKA KOVACS

Vienna University of Economics and Business

Erika Kovács is Assistant Professor for Labour and Social Security Law at 
the Vienna University of Economics and Business in Vienna (tenure-track 
position). She has previously worked at the Institute for Labour Law and 
Industrial Relations in the EU at the University of Trier, Germany (2004 
– 2008) and at the University of Pécs, Hungary (2008 – 2012). She has 
a diploma in law from the University of Pécs and holds a doctoral degree 
in law from the University of Trier.

MARTA KOZAK-MAŚNICKA
m.kozak@wpia.uw.edu.pl
University of Warsaw

Marta Kozak-Maśnicka – PhD candidate in the Faculty of Law and 
Administration at the University of Warsaw (Labour Law and Social 
Security Department), researcher at the Center for Research on the 
Law of Eastern Europe and Central Asia. Her thesis focuses on the legal 
situation of the whistleblower in Polish labour law and whistleblower’s 
protection measures.

RÜDIGER KRAUSE
Lehrstuhl.Krause@jura.uni-goettingen.de
Georg-August-University Göttingen

Rüdiger Krause is Professor for Civil Law and Labour Law and Director 
of the Institute for Labour Law, Georg-August-University Göttingen, 
Germany. He has written numerous books, articles and comments mainly 
on German and European Labour Law. He is author of the report for 
the 71. German Lawyers Conference on the digitization of work (2016) 
and of two other reports for German Ministries of Labour at federal 
level on employee data protection (2017) and at state level on public 
procurement (2019). He is co-editor of the German Journal “Soziales 
Recht” and speaker of the German Labour Law Professor Association.

JEDIDIAH KRONCKE
jkroncke@hku.hk
The University of Hong Kong

Dr. Jedidiah Kroncke is an associate professor of law at the University of 
Hong Kong. Trained as an anthropologist and as a lawyer, his scholarship 
uses comparative and historical methods to explore issues related to 
alternative labor and property institutions. His past projects include 
work on cooperative landholding, the role of labor and employment 
law in development, employee owned corporations, comparative union 
democracy, and the role of property and labor rights in democratization. 
New projects include republican conceptions of the corporation, 
versions of economic democracy in anti-authoritarian legal reform, and 
the democratic implications of US-China economic integration.

MONIKA KRZYSZKOWSKA-DĄBROWSKA
monika.krzyszkowska-dabrowska@linklaters.com
Linklaters

Monika Krzyszkowska-Dąbrowska is a legal adviser specialising in labour 
law with over 18 years of experience including, among others, preparing 
and negotiating labour law documents, advising on hiring, especially 
managerial staff, individual and group dismissals, posting of workers, all 
current employment issues as well as a wide range of restructuring. She 
is the author of numerous publications, including a commentary to the 
Labour Code.
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MAGDALENA KUBA
mkuba@wpia.uni.lodz.pl
University of Łódź

PhD in Law, Assistant Professor in the Department of Labor Law, Faculty 
of Law and Administration, University of Łódź, and in the Division of 
Labor Law, College of Law, Kozminski University; author of publications 
in the field of individual labor law and personal data protection

VALERIE KÜHN

University of Hamburg

PhD student; topic: telework from home in legal comparison; University 
of Hamburg, Germany.

MIRIAM KULLMANN

WU Vienna University of Economics and Business

Miriam is currently a visiting scholar at Harvard University’s Weatherhead 
Center for International Affairs and member of the European Committee 
of Social Rights. Her main research focuses on algorithmic discrimination 
and the role of labour law on the value of work.

ATTILA KUN
kun.attila@kre.hu
Károli Gáspár University of the Reformed Church
in Hungary (KRE) & National University of Public Service (NKE)

Attila Kun is a Professor in labour law and the Head of the Department 
of Labour Law and Social Security at the Károli Gáspár University of the 
Reformed Church in Hungary (KRE), Faculty of Law, Hungary (Budapest). 
He is also a part-time scholar at the National University of Public Service 
(NKE), Department of Human Resources. He is a member of the MTA 
(Hungarian Academy of Sciences) - PTE Research Group of Comparative 
and European Employment Policy and Labour Law. He is the national 
coordinator and member of the Hungarian Labour Advisory and Dispute 
Settlement Service (MTVSZ).

FEMKE LAAGLAND
f.laagland@jur.ru.nl
Radboud University

After her studies, Femke Laagland worked as a lawyer at the employment 
law Department of a law firm. Femke  made a change-over to the 
Radboud University in 2009, where she was appointed as a lecturer/
phd-student. She obtained her phd in 2013. In January 2018 she was 
appointed as professor of (European) Labour Law. The current research 
conducted by Femke Laagland focuses on cross border situations and 
the way European law controls national employment relationships. Next 
to her job as a professor, Femke is a crown appointed member of the 
Social Economic Council of the Netherlands.

AURIANE LAMINE
auriane.lamine@uclouvain.be
Université Catholique de Louvain

Auriane Lamine is a legal scholar who specializes in labour law (PhD 
Louvain 2016, LLM Harvard 2013). She holds a master in philosophy 
(MA Louvain 2014). She is currently an Associate Professor of law at 
the Université catholique de Louvain (Belgium) where she teaches 
International, European and Belgian labour law. She is a member of 
the CRIDES research center (Centre de recherches entreprise, droit et 
société, UCLouvain) and an associate fellow of the CERCRID (Université 
Jean Monnet, Saint-Etienne). Her recent work focuses on multinational 
firms’ accountability, social protections for non-standard workers, 
democratic experimentalism in social law, and transnational company 
agreements.
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INGRID LANDAU
ingrid.landau@monash.edu
Monash Business School, Monash University

Ingrid Landau is a Lecturer in the Department of Business Law and 
Taxation at Monash Business School, and a member of the Labour, 
Equality and Human Rights (LEAH) Research Group. She researches and 
teaches in the areas of comparative and transnational labour regulation, 
and business and human rights. Ingrid has worked as principal researcher 
on projects commissioned by the International Labour Organisation 
and the Australian Fair Work Commission. Prior to joining Monash 
University, she worked in the legal department of the Australian Council 
of Trade Unions.

BRIAN LANGILLE
brian.langille@utoronto.ca
Univeristy of Toronto

Brian Langille is Professor of Law at the University of Toronto Law School. 
In recent work he seeks to deploy the Capability Approach to articulate 
a new “constituting narrative” for labour law – see, for example, The 
Capability Approach to Labour Law (Langille, ed. OUP, 2019). Professor 
Langille has been a Fellow of the European University Institute (Florence), 
The Institute for Advanced Studies (Nantes), the International Institute 
for Labour Studies (Geneva), and a Visiting Professor at Melbourne Law 
School, Hebrew University, University of Padova, University Pampeu 
Fabra (Barcelona), The Centre for Transnational Legal Studies (London), 
and Dalhousie University (Canada).

MARTA LASEK-MARKEY
mlasek@tcd.ie
Trinity College Dublin (Republic of Ireland)

Marta Lasek-Markey (LL.M. Dub) is a doctoral researcher in EU Labour 
Law at Trinity College Dublin. Her PhD project, funded by the Irish 
Research Council and supervised by Prof. Mark Bell, is a sociolegal 
study on posted workers in the EU. It uses data obtained from 
qualitative interviews with a view to identifying those elements of the 
Posted Workers Directive framework - legal, enforcement-related and 
sociological – which may predispose posted workers to precarity. Marta 
previously read law and journalism at the University of Warsaw and had 
a full-time career in journalism in Poland.

MONIKA LATOS-MIŁKOWSKA
monikalatos@poczta.fm
Akademia Leona Koźmińskiego

Dr. hab. Monika Latos-Miłkowska, PhD (ORDID: 000-0001-6851-
8971), Professor at Kozminski University, Head of the Department of 
Labour Law at the Faculty of Law, Kozminski University. Previously a 
long-time research and teaching staff member of the Faculty of Law and 
Administration of the University of Warsaw. Author of several dozen 
publications in the field of labour law, including the monograph entitled 
Protection of the Employer’s Interest. Co-author of the commentary 
to the Labour Code edited by Prof. Ludwik Florek, author of the 
commentary to the act on the protection of employees’ claims in the 
case of the employer’s insolvency. Co-author of several volumes of 
System of Labour Law edited by Prof. K.W. Baran. Her scientific interests 
include the issues of collective labour law, protection of employee claims 
in the case of employer’s insolvency, protection of the permanence of 
employment relationship and rights related to parenthood.

SYLVAINE LAULOM
sylvaine.laulom@gmail.com
Cour de cassation, Université Lyon 2

Sylvaine Laulom (born 1967) is Advocate General in the Social Chamber 
of Cour de Cassation in France. Before she came into office at the 
Court in early 2019, she held a position as Professor of Private Law 
at Université Lumiere Lyon II. There, she was the Director of the cross 
disciplinary Institut d’Études du Travail de Lyon (IETL) and was part 
of the research team of the multidisciplinary Centre de Recherches 
Critiques sur le Droit (CERCRID). Laulom was awarded her PhD 1996 at 
the European University Institute in Florence.

AGNIESZKA LECHMAN-FILIPIAK
Agnieszka.Lechman-Filipiak@dlapiper.com
DLA Piper

Agnieszka Lechman-Filipiak heads the Warsaw Employment department 
and has more than 20 years of experience in advising on employment 
law and corporate law. She specialises in issues related to employment 
regulations, including social packages, group redundancies, transfers of 
undertakings to new employers, and collective disputes. Agnieszka is 
recommended by the leading global law directories as Chambers Europe 
and The Legal 500 EMEA in employment in Poland.
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DESIREE LECLERCQ
leclercq@cornell.edu
Cornell University

Prof LeClercq is the Proskauer Employment and Labor Law Assistant 
Professor at Cornell University’s School of Industrial and Labor Relations 
in Ithaca, New York, where she teaches international labor law, U.S. 
labor law, and employment law. Before joining the ILR School, LeClercq 
was the Director for Labor Affairs at USTR, where she negotiated and 
enforced labor-rights commitments in U.S. trade instruments. Prior to 
joining USTR in 2016, LeClercq was a legal officer for the ILO in Geneva, 
Switzerland, where she specialized in maritime labor law and trade 
agreements.

IDA DAHEA LEE
dahea.lee@gmail.com
Seoul National University, School of Law
SNU Center for Labor & Welfare Law

I teach labour law in SNU school of law as a lecturer, and am also a 
research fellow in SNU center for labor & welfare law. Prior to teaching, 
I obtained PhD in SNU and was a doctoral exchange student at Harvard 
Law School. My doctoral dissertation was on citizenship theory 
and migrant workers; my current research and writing involves new 
questions of labour law in the changing world of work, such as Covid-19 
and labour law, artificial intelligence and digital platform work, basic 
income discourse, and care workers situated in global inequality.

CSILLA LEHOCZKY KOLLONAY
kollonay@ceu.edu
Central European University

Dr. habil Csilla Kollonay Lehoczky, Professor Emerita of the Central 
European University in Budapest. Areas of teaching and research: 
labour law, European labour law, social rights, gender and law, equal 
opportunities.  From 1997 at the CEU, earlier at the Eötvös Loránd 
University Faculty of Law in Budapest. 2001-2012 member of the 
supervisory body (ECSR) of the European Social Charter, 2004-2011 
member of the EU Equality Legal Experts’ Network. Visiting professor at 
several European and American universities (i.a. Stanford, Frankfurt am 
Main, Graz). Member of  European and academic advisory bodies, and of 
the Transnational Trade Union Rights (TTUR) group.

SIMONE LEIBER
simone.leiber@uni-due.de
University of Duisburg-Essen

Simone Leiber is professor for social policy at the University of Duisburg-
Essen, Germany. Her research interests are: comparative welfare state 
reform with a particular focus on elder care policies. At the LLRN 
conference she presents her recent work on live-in migrant care work 
in Germany.

MAGDALENA LENGLINGER

University of Vienna

Mag. Magdalena Lenglinger is a teaching and research assistant and 
doctoral candidate at the chair of Univ.-Prof. Dr. Elisabeth Brameshuber, 
Institute for Labour and Social Security Law at the University of Vienna, 
Austria.

LOIC LEROUGE
loic.lerouge@u-bordeaux.fr
COMPTRASEC

Pr. Loic Lerouge is a leading researcher on occupational health issues. 
His research consists in study how the law tackles these issues under 
a comparative labour and social security law approach. In order to 
enrich his research, he initiates a dialogue with other disciplines 
and stakeholders. Head of the “Workers and Persons Mental and 
Physical Health” thematic of the COMPTRASEC Research centre 
(CNRS-University of Bordeaux), he is the author of many published by 
prestigious national and international peer publishers and gave many 
lectures (invited or selected by a peer-reviewed committee) all around 
the world in English, Spanish and French.
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PIERA LOI
loip@unica.it
University of Cagliari

Director of the Master in Labour law and Industrial Relations in Private 
and public sector National Expert in international research projects 
financed by the EU Commission : currently  2018-2021Collective 
Bargaining and the Gig Economy. New Perspectives, coordinated by 
Prof. José Maria Miranda Boto and Prof. Elisabeth Brumeshuber. 2018-
2021 Principal Investigator of the regional research group financed by 
the Region of Sardinia (Italy)- on Digital platforms and employment 
relationships: risk and opportunities.

JULIA LOPEZ

Pompeu Fabra University

Julia Lopez is Professor of Labor Law and Social Security Law at the 
Pompeu Fabra University in Barcelona and Senior Researcher in the 
Research Group for Labor and Social Security Law, GREDTISS. She is 
the author of books and articles on comparative, European Union, and 
Spanish labor law. Much of her work deals with multilevel legal dynamics 
and with interactions between protest, democratic governance and 
legal institutions. Among her most recent publications are: Julia López 
(ed.)  Collective Bargaining and Collective Action. Labour Agency and 
Governance in the 21st Century? 1ed . ( 2019) Hart Publishing, (2019) 
and with Alexandre de le Court (2020) When the Corporate Veil is Lifted: 
Synergies of Public Labour Institutions and Platform Workers.

CLAUDIA LOTITO
claudia.lotito@univr.it
University of Verona

Dr. Claudia Lotito is a postdoctoral researcher for the FARm project 
at the Section of Psychiatry and Clinical Psychology, Department of 
Neuroscience, Biomedicine and Movement Sciences, University of 
Verona and at WHO Collaborating Centre for Research and Training 
in Mental Health in Verona. Dr. Lotito is a clinical psychologist, 
psychoterapist and attended her PhD in Social Sciences at the University 
of Padua.

AGATA LUDERA-RUSZEL
aruszel@ur.edu.pl
University of Rzeszow

An assistant professor at the Institute of Legal Sciences oa the University 
of Rzeszów.  She is the recipient of the Scholarship of the Minister of 
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of Law.  Ordower researches on and teaches taxation, both domestic 
and international, and corporate finance. He has consulted regularly 
in the private sector and served as general counsel to an emerging 
markets, private investment fund management company.  He holds his 
J.D. degree from The University of Chicago and is an elected member of 
the European Association of Tax Law Professors, International Academy 
of Comparative Law and American College of Tax Counsel. Ordower 
travels and lectures worldwide.

ADRIANA ORIFICI
adriana.orifici@monash.edu
Monash University

Adriana Orifici is a Lecturer in the Department of Business Law and 
Taxation at Monash Business School and member of the Labour, 
Equality and Human Rights Research Group (LEAH). She currently 
teaches Employment Law and is undertaking her PhD in the Centre 
for Employment and Labour Relations Law (CELRL) at Melbourne Law 
School. Adriana’s research focuses on Australian labour and equality laws 
and her PhD uses doctrinal and empirical research methods to examine 
the regulatory framework that applies to workplace investigations.

WOJCIECH OSTASZEWSKI
w.ostaszewski@wpia.uw.edu.pl
University of Warsaw

Wojciech Ostaszewski, PhD-Assistant Professor in the Department of 
Labour Law and Social Policy at the Faculty of Law and Administration, 
University of Warsaw; Attorney-at-law. Author of over 20 scientific 
publications in the field of labour law.

MARTA OTTO
motto@wpia.uni.lodz.pl
University of Lodz

Marta Otto holds a PhD degree from the Department of Law of the 
European University Institute. She is a former scholar of the International 
Society for Labour Law and Social Security Law, COMPTRASEC and 
CRiMT. Currently, she works as an Assistant Professor at the Faculty of 
Law and Administration, University of Lodz. Cofounder and Coordinator 
of Polish Labour Law and Social Security Research Network Cooperante; 
Member of the AI Work Team; Member of the Advisory Committee of 
LLRN. Member of the Academic Board of Marco Biaggi Foundation 
Doctoral Research Programme (PhD) in Labour, Development and 
Innovation.
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BARBARA PALLI
barbara.palli@univ-lorraine.fr
University of Lorraine

Barbara Palli obtained a Master and a Phd from the University of 
Strasbourg. Since 2007 she holds a permanent position at the University 
of Lorraine (France). Her area of expertise is national (French) Labor law, 
comparative law, and EU social law. Barbara has a good grasp of several 
languages. She is a member of the scientific/editorial Committee of the 
legal Review Revista Internacional comparada de Relaciones laborales y 
Derecho del Empleo and Greek Labor Law Review..

MAGDALENA PALUSZKIEWICZ
mpaluszkiewicz@wpia.uni.lodz.pl
University of Lodz

Magdalena Paluszkiewicz graduated from the Faculty of Law and 
Administration of the University of Lodz. Since 2021 she is employed 
as an Associate Professor in the Department of Labour Law of the 
University of Lodz. She is an author of various scientific publications 
on labour law, including books, commentaries and articles in scientific 
journals. Her research interests revolve around, in particular, the issues 
of temporary employment and other atypical forms of employment, 
legal measures of unemployment prevention, as well as the occupational 
and social rehabilitation of people with disabilities.

OLIVIA PASQUALETO
oliviapasqualeto@hotmail.com
Fundação Getúlio Vargas and University of São Paulo

PhD and Master in labour law and social security from the Faculty of Law 
of the University of São Paulo. Post-doctoral researcher at the University 
of São Paulo. Labour law Professor at Fundação Getúlio Vargas. 
Researcher at the Center for Education and Research in Innovation at 
Fundação Getúlio Vargas. 

AMIR PAZ-FUCHS
a.paz-fuchs@sussex.ac.uk
University of Sussex

Following his LL.B. at the Hebrew University (magna cum laude), Amir 
finished his D.Phil at Oxford University. He teaches and researches 
in labour and employment law, jurisprudence, social rights and social 
justice, legal aspects of privatisation and Clinical Legal Education. Amir 
also served on the board of several human rights and social justice 
NGOs. Amir has published widely, including a monograph – Welfare to 
Work (OUP2008) and two edited collection on privatisation and state 
responsibility (2015; 2018). He has also published academic articles and 
chapters in collected volumes, and the MLR, OJLS, HR LJ, and Comp 
Labour L&P.

DANIEL PÉREZ DEL PRADO
daniel.perez.delprado@uc3m.es
Carlos III University Of Madrid

Daniel Pérez del Prado is an associate professor at Carlos III University of 
Madrid, Ph. D in Law (with honours) and also an economist. He is author 
of three books and several articles on different topics but frequently 
analysed from an interdisciplinary perspective. He is specialized in 
Social Law and Labour Economics. He has participated in national and 
international conferences and meetings, has taken part in a number of 
research projects, some of them of international scope and has carried 
out research stays at some of most prestigious universities, such as 
the University of Cambridge, Aalborg University, Université Libre de 
Bruxelles.

ADALBERTO PERULLI
adaper@unive.it
University Ca’ Foscari Venice

Full professor of labor law at Ca’ Foscari University of Venice (Italy). 
Visiting Professor at Nanterrr University of Paris (France). Director of 
Gesam Master. Author of several books and articles published by the 
most important italian and european editors and labor law journals.
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ZOLTÁN PETROVICS

Eötvös Lorand University Faculty of Law (Budapest)

Assistant Professor (Eötvös Loránd University Faculty of Law and 
University of Public Service Faculty of Public Governance and 
International Studies). He worked for several years at the Ministry of 
Social Affairs and Labour, the Ministry of National Economy and law 
firms. He has been involved in several research projects (eg CEELAB) 
and was a member of several jurisprudence analysis groups of the 
Hungarian Supreme Court. Since July 2012, he has been a member of the 
Hungarian Industry Participation Commission and since October 2015 
he has been its chairman. He is the editor-in-chief of the Hungarian legal 
journal Munkajog (Labour Law).

DAIVA PETRYLAITE
daiva.petrylaite@tf.vu.lt
Vilnius University

Daiva Petrylaitė is the professor of Labour Law and the head of the 
Collective labour Law and Social Partnership Institute in the Faculty 
of Law in Vilnius University. She participates in internships, delivered 
various lectures at the universities of Italy, Spain, Poland, Germany, and 
other countries. Daiva is the author (co-author) of scientific monographs, 
textbooks, and numerous scientific articles on issues relating to labour 
law, social partnership, and public service. Since 2017 she is appointed 
as justice of the Constitutional Court of the Republic of Lithuania.

VINCENZO PIETROGIOVANNI
vincenzopietrogiovanni@law.au.dk
Aarhus University

Vincenzo Pietrogiovanni is Associate Professor of Labour Law, affiliated 
with Lund University. He is currently employed by Aarhus University 
as Postdoctoral Fellow. He also work at University of Bologna ‘Alma 
Mater’ as Adjunct Professor in Industrial Relations. His research focuses 
on Collective Labour Freedoms, EU and International and Comparative 
Labour Law as well as Labour Law in the perspective of Ecological 
and Technological Transition. He has co-founded the Moving Labour 
Collective (MLC) and the Nordic Network of Labour Law Scholars 
(NNLLS), and is actively engaged within the Labour Law Community 
(LLC).

NICOLA PIPER
n.piper@qmul.ac.uk
Queen Mary University of London

Nicola Piper is Professor of International Migration and was Founding 
Director of the Sydney Asia Pacific Migration Centre at the University 
of Sydney. In 2018, the British Academy awarded her a Global Professor 
Fellowship, hosted by Queen Mary University of London in the UK, 
where she will be conducting research until December 2022. As a 
political sociologist, her research interests focus primarily on global 
labour mobility, global and regional migration governance, advocacy 
politics and gender. She is (co-)chief editor of the international peer-
reviewed journal Global Social Policy and editor of the book series 
“Asian migration” with Routledge.

ŁUKASZ PISARCZYK
l.pisarczyk@wpia.uw.edu.pl
University of Warsaw

Łukasz Pisarczyk: an associate professor in the Department of Labour 
Law at the University of Warsaw and a visiting professor at the University 
of Silesia in Katowice.

MARILYN PITTARD
marilyn.pittard@monash.edu
Monash University

Professor Marilyn Pittard is professor in labour and employment law 
at the Faculty of Law, Monash University, in Melbourne, Australia. She 
teaches in the labour law field at undergraduate and postgraduate 
levels, co-authors Australian Labour and Employment Law published 
by LexisNexis, (amongst other publications) and is President of the 
Australian Labour Law Association.
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LORENA POBLETE
lorena.poblete@conicet.gov.ar
CONICET-IDAES/UNSAM

Lorena Poblete is a researcher at CONICET (Argentina’s National 
Research Council) and Professor at the Instituto de Altos Estudios 
Sociales, Universidad Nacional de San Martín. She holds a PhD in 
Sociology from the École des Hautes Études en Sciences Sociales (Paris, 
Francia) and a Master in Ethnology and Social Anthropology from the 
same university. Her research is broadly focused on labor regulations, 
social security regimes and labor institutions. Currently, her research 
focus on regulation of digital platform work and, and the dispute 
resolution mechanisms for paid domestic workers in Argentina.

ALJOŠA POLAJŽAR

University of Maribor, Faculty of Law

Young Research Fellow and PhD student at the University of Maribor, 
Faculty of Law. Main research interests: Labour law, platform work, new 
ways of working

NASTAZJA POTOCKA-SIONEK
nastazja.potocka-sionek@eui.eu
EUI

Nastazja Potocka-Sionek is a PhD candidate in law at the European 
University Institute in Florence. Her doctoral dissertation focuses on the 
regulatory challenges posed by digital labour platforms. More broadly, 
her research interests lie in international, European and comparative 
labour law. She holds a Master´s Degree in Law from the University of 
Łódź (2015), an LL.M. in German Law from the University of Münster 
(2017), and an LL.M. in Comparative, European and International Laws 
from the European University Institute (2018). She worked as an intern 
at the International Labour Organisation in the Labour Law and Reform 
Unit (2019/2020). 

ARIEL PRZYBYŁOWICZ
ariel.przybylowicz2@uwr.edu.pl
University of Wrocław

Dr. Ariel Przybyłowicz, assistant professor at the Department of 
Labour Law at the Faculty of Law, Administration and Economics of the 
University of Wrocław, legal advisor.

MAURO PUCHETA
m.pucheta@kingston.ac.uk
Kingston University London

I am a Lecturer in Law at Kingston University. Before joining Kingston, 
I was a Lecturer in Law at the University of Gloucestershire (2017-
2019). I was also a teaching assistant in EU Labour law at the Université 
Paris 1-Sorbonne (2012), and teaching assistant in Argentine Labour 
law the Universidad Nacional de Córdoba, Argentina (2007-2009). 
I have undertaken research in employment law, EU law, and regional 
integration with particular interest in Latin America.

ILARIA PURIFICATO
ilaria.purificato@unimore.it
Fondazione Marco Biagi - Università di Modena e Reggio Emilia

PhD student in Labour, Development and Innovation at the Marco 
Biagi Foundation-University of Modena and Reggio Emilia. Research 
team member of the “Irel- Smarter Industrial Relations To Address New 
Technological Challenges In The World Of Work” project. Her main field 
of research is platform work.
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GALI RACABI
gracabi@gmail.com
Harvard Law School

S.J.D. candidate at Harvard Law School

MICHAŁ RACZKOWSKI
m.raczkowski@wpia.uw.edu.pl
Uniwersity of Warsaw

Assistant professor (dr hab.) in Department of Labour Law and Social 
Policy, University of Warsaw. Author and co-author of over 100 works 
concerning different aspects of labour law and social security law. 
Advocate.

SILVIA RAINONE
srainone@etui.org
ETUI (European Trade Union Institute)

Silvia is a legal researcher at the ETUI since november 2019. Siliva 
holds a Law degree from the University of Bologna (2012), where she 
specialized in European integration and fundamental rights, as well as 
from University of Amsterdam (UvA) where in 2014 she obtained an 
LLM in International and European Labour Law. Silvia is also currently 
completing her PhD dissertation on EU labour law before the Court of 
Justice in a joint Doctoral programme with Tilburg University and KU 
Leuven.

UMA RANI
amara@ilo.org
International Labour Office

Uma Rani is Senior Economist at the Research Department of the 
International Labour Office. She is a Development Economist and has 
conducted research in informal economy, minimum wages and social 
policies. Since 2016, her research focuses on transformations in the 
digital economy, wherein she explores how labour and social institutions 
interact with public policies and can provide decent working conditions 
to workers. She has recently coordinated the publication of the ILO 
flagship report, World Employment and Social Outlook 2021: The role 
of digital labour platforms in transforming the world of work.

ZANE RASNACA
zrasnaca@etui.org
ETUI and KU Leuven

Zane Rasnača currently works as a senior researcher at the ETUI and 
is an associated research fellow at the Institute of European Law at KU 
Leuven. She holds a PhD (2017) from the European University Institute 
in Florence. She holds degrees from the University of Cambridge 
(specialization in European law) and the University of Latvia. She has 
worked for the Ministry of Justice of the Republic of Latvia in the 
office of the Representative before the CJEU, and has taught EU law, 
Constitutional law and human rights courses at the University of Latvia 
and Riga Graduate School of Law.

LUCA RATTI
luca.ratti@uni.lu
University of Luxembourg

Luca Ratti is Associate Professor of European and Comparative Labour 
Law and director of the Master in European Law (I year) at the University 
of Luxembourg.He holds a Doctorate from the University of Bologna 
(2007) where he also served as Senior Researcher and Adjunct Professor 
in Labour Law and Social Security since 2012, after having spent a period 
as visiting post-doc in the United Kingdom. He has coordinated research 
projects and publications on personal damages, individual and collective 
dismissals, outsourcing, and self-employment relationships, making 
particular use of the comparative method.He is currently Principal 
Investigator in research projects funded by
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GIUSEPPE ANTONIO RECCHIA
giuseppe.recchia@uniba.it
Università degli Studi di Bari Aldo Moro

Giuseppe Antonio Recchia, PhD, is currently Assistant Professor in 
Labour Law at the Department of Political Science of the University of 
Bari, having previously worked for University of Foggia and University 
of Venice Ca’ Foscari. He has authored a monograph (Studio sulla 
giustiziabilità degli interessi collettivi dei lavoratori, Cacucci, 2018) and 
published numerous papers in law journals and books. His research 
focuses on trade union law and industrial relations, anti-discrimination 
law, business transformation and on its effects on the employment 
relationship, as well as on the gig economy. 

ANNA REDA-CISZEWSKA
a.reda@uksw.edu.pl
Uniwersytet Kardynała Stefana Wyszyńskiego w Warszawie

Anna Reda-Ciszewska, PhD (Law), assistant professor at the Department 
of Labor Law at the Faculty of Law and Administration of the Cardinal 
Stefan Wyszyński University in Warsaw, specialist in labor law, author of 
several scientific publications

AMANDA REILLY
Amanda.Reilly@vuw.ac.nz
Victoria University of Wellington

Amanda Reilly is a Senior Lecturer in the School of Accounting and 
Commercial Law at Victoria University of Wellington, New Zealand.

ARIANNE RENAN BARZILAY

University of Haifa Faculty of Law

Dr. Arianne Renan Barzilay is an Associate Professor (Senior Lecturer) 
at University of Haifa Faculty of Law. Her interests include Gender 
Discrimination, Equality at Work, Future of Work, Gig Economy, 
Workplace Regulation.  Her scholarship has been published in various 
flagship law reviews worldwide, including specialized journals of top 
Universities such as Harvard, Columbia, Berkeley, Cornell and Yale Law 
Schools.  Her research has been cited in academic papers, governmental 
reports, the media, by courts, and in the ILO’s landmark report on the 
future of work.

ANA RIBEIRO
aribeiro@porto.ucp.pt
Universidade Católica Portuguesa (Oporto Law School)

Ana Teresa Ribeiro is a Lecturer at the Oporto Law School of the 
Universidade Católica Portuguesa. She has recently concluded her 
PhD on the subject of collective bargaining, which is her main focus of 
study. Her areas of interest are Labour Law, Constitutional Law, and 
Fundamental rights.

SOPHIE ROBIN-OLIVIER
srobinolivier@gmail.com
University Paris 1

Sophie Robin-Olivier is a Professor of Law at the Sorbonne school of 
Law. She teaches EU Law (Institutional and Substantive), Comparative 
Law, Labour and Employment Law and Anti-discrimination Law, both 
in French and in English. Her research focuses, mostly, on EU Social 
Law and Free movement of persons. Recently, she edited an “Article-
by-Article Commentary on International and European Labour Law”, 
together with a group of European Professors (2018, Nomos) and 
published a “European Labour Law” textbook (2016, Bruylant).
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MARCO ROCCA
mrocca@unistra.fr
CNRS - Centre National de la recherche scientifique

Dr. Marco Rocca is a permanent researcher at the CNRS (Centre National 
de la Recherche Scientifique / National Centre for Scientific Research) 
affiliated to the University of Strasbourg (France). His research focuses 
on European and International Labour Law, and his research interests 
cover posting of workers and other forms of labour mobility in Europe, 
the impact on labour and social rights of the economic governance of the 
European Union, and the relationship between EU law and international 
labour law.

LISA RODGERS
lr141@le.ac.uk
University of Leicester

Dr Lisa Rodgers is an Associate Professor of Labour Law at the University 
of Leicester UK. She is currently investigating the relationship between 
health and safety and labour law in the pandemic.

ANTONIO RODRIGUES DE FREITAS JÚNIOR
arfreit@usp.br
University of Sao Paulo School of Law

Associate Professor at the University of Sao Paulo (USP) School of 
Law (FaDUSP), where he lectures and researches with an emphasis 
on Work and Digital Technologies, Social Protection of Migrants, and 
Alternative Dispute Resolution.  During the 2018 Spring academic term 
(Jan-Jul/2018), he held researches as a Visiting Fellow in the Cornell 
University - ILR, (Ithaca). He has also lectured or conducted research 
abroad at institutions such as the Universities of Shinshu - Matsumoto 
and Tokyo (Japan), University of Oregon (USA),  Modena - ADAPT (Italy), 
Coimbra (Portugal), Bari (Italy), Andalucía (Spain).

MATIAS RODRIGUEZ BURR
rodriguez.burr@gmail.com
University of Bristol

PhD (Law) of University of Bristol, LLM at LSE, Attorney at Law (Santiago, 
Chile), Lecturer of Law at Universidad Adolfo Ibanez (Employment LLM).

SARAI RODRÍGUEZ GONZÁLEZ
sarodri@ull.edu.es
University of La Laguna

Sarai Rodríguez González is Lecturer in the Labour and Social Security 
Law Department at the University of La Laguna (Canary Islands) and 
member of the Institute of Women’s Studies of the University of La 
Laguna. She is also an independent expert for ÖSB Consulting in the 
framework of the call of the European Commission No. JUST/2018/
RGEN/ PR/EQUA/0011 entitled “Implementation of a programme 
of exchanges of good practices on gender equality”. Her main areas 
of research are equality,  work-life balance, working time and non-
discriminatory remuneration based on gender.

CÉSAR F. ROSADO MARZÁN
cesar-rosadomarzan@uiowa.edu
University of Iowa

Professor Rosado Marzán joined Iowa Law in the Fall 2020. He teaches 
Contracts, Employment Discrimination, International and Comparative 
Labor and Employment Law, and the Law of Low-wage Workers. His 
scholarship, empirical and doctrinal, has focused on U.S., comparative, 
and international labor and employment law and labor movements. His 
most recent book, Principled Labor Law: U.S. Labor Law from a Latin 
American Method (Oxford 2019) won the Simón Bolivar Prize for Best 
Juridical Work from the Bar Association of Puerto Rico.  His current 
project explores how small and underfunded worker centers help to 
promote moral economies that expand workers’ rights.
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 EMILY ROSE
emily.rose@strath.ac.uk
University of Strathclyde

I am a socio-legal researcher based at the University of Strathclyde in 
Glasgow, United Kingdom. My research interests include the regulation 
of knowledge work and other forms of immaterial labour, working time, 
the relationship between work and personal life, and access to justice in 
employment disputes. I currently hold a Leverhulme Research Fellowship 
for a project examining law and the labour undertaken in the tech sector.

FELICIA ROSIORU
rosiorufelicia@yahoo.com
Babes-Bolyai University

Felicia Rosioru is Associate Professor of Labour Law and EU 
Employment Law at the Faculty of Law, Babes-Bolyai University, Cluj-
Napoca, Romania. Felicia Rosioru specializes in Romanian, European and 
comparative labour law. Member of the COGENS, INLACRIS and NUTRA 
projects, her research focuses on the concept of subordination, the 
status of intermediate categories, such as the economically dependent 
workers and the status and the collective rights of platform workers. Her 
most relevant publications include Dreptul individual al muncii (2017), 
The changing concept of subordination (Gy. Kiss (ed.), 2013); Legal 
Acknowledgement of the Category of Economically Dependent Workers 
(European Labour Law Journal,

SUPRIYA ROUTH
srouth@uvic.ca
University of Victoria

Supriya Routh is an assistant professor at the University of Victoria 
Faculty of Law, Canada. His research interests are conceptual accounts 
of labour law and labour law in global South.

LIVIO RUBINO
livio.rubino@uhasselt.be
Hasselt University

My name is Livio Rubino and I am a joint PhD student at the University 
of Verona and Hasselt University. My PhD research focuses on 
reasonable accommodation for students with disabilities in the field of 
higher education, through a comparison between the Belgian and Italian 
systems, in an EU law perspective. I am interested in EU law, particularly 
EU anti-discrimination law, and in multi-disciplinary and comparative 
approach. I graduated from the University of Palermo with a Master’s 
degree in Law and I also hold an LL.M in European Law from Utrecht 
University.

MARIANNA RUSSO
m.russo@unidav.it
Telematic University “Leonardo da Vinci”

Researcher in Labour Law at the Telematic University “Leonardo da Vinci” 
(Italy); PhD at the University of Rome “Sapienza”; currently contract 
professor at the University of Chieti-Pescara “Gabriele d’Annunzio” and 
at the University of Rome Sapienza; labour inspector at the National 
Labour Inspectorate since 2006; author of more than 80 publications 
in Italian and in English; speaker at several national and international 
conferences.
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DESMOND RYAN
desmond.ryan@tcd.ie
Trinity College Dublin

Dr. Desmond Ryan LL.B. (Dubl.), B.C.L., M.A. (Oxon.), PhD (Dubl.), 
Barrister-at-Law, F.T.C.D. is an Associate Professor and Director of the 
LL.M. Programmes in the School of Law at Trinity College Dublin, where 
he teaches Employment Law. His principal areas of research interest 
are the contract of employment, the relationship between tort law and 
employment law (particularly regarding vicarious liability); dismissal 
law under both common law and statute, and the interaction between 
labour law and human rights. He is interested in all aspects of labour law 
and is a convenor of the Private Law Group at Trinity College Dublin.

BENJAMIN SACHS

Harvard Law School

Benjamin Sachs is the Kestnbaum Professor of Labor and Industry 
at Harvard Law School and a leading expert in the field of labor law 
and labor relations.  Professor Sachs teaches courses in labor law, 
employment law, and law and social change, and his writing focuses 
on union organizing and unions in American politics.  Prior to joining 
the Harvard faculty in 2008, Professor Sachs was the Joseph Goldstein 
Fellow at Yale Law School.

JONATHAN SALE
sale.jonathan@gmail.com
University of Newcastle

Dr. Jonathan Sale is a Lecturer at the University of Newcastle, Australia. 
His fields of research include labour and comparative law.

BEATA SAMORAJ-CHARITONOW
beata.samoraj@uw.edu.pl
University of Warsaw

Dr Beata Samoraj-Charitonow - Since 2008, assistant professor at the 
Institute of Social Policy of the University of Warsaw, in 2008-2018 
lecturer at the Regional Medical Chamber in Warsaw and post-graduate 
studies at the Medical University of Warsaw. Scholarship holder and 
student of the Free University in Berlin and Humboldt University, as well 
as the Minister of Science and Higher Education. In the years 2006–
2016, he was a member of the Presidium of the Main Board of the Polish 
Society for Social Policy. Graduated from Faculty of Computer Science 
of the Polish-Japanese Academy of Information Technology in Warsaw.

ALEX SANS DALMAU
alexsd.uni@gmail.com
University of Barcelona

PhD student. Law Degree at the University Pompeu Fabra (Barcelona). 
Master’s Degree in Legal Practice at the University of Barcelona. Labour 
Lawyer.

INA SCHIMMEROTH
ina.schimmeroth@uni-hamburg.de
University of Hamburg

Ina Kathrin Schimmeroth studied law at the University of Freiburg, 
Bahçeşehir University Istanbul and at the Free University Berlin and 
obtained an LL.M. in Transnational Law at King’s College London. She is 
currently working and researching as a PhD student at the University of 
Hamburg. Her special interest lies in European and International Labour 
Law as well as in Labour Law and sustainability. 
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MONIKA SCHLACHTER

Trier University

Monika Schlachter, chair for labour and industrail relations law, Trier 
University, Germany. Director of the research institute IAAEU, dedicated 
to EU labour law. Specialising in comparative legal projects. Main topics: 
industrial relations and industrial action, social human rights and equality

CLAUDIA SCHUBERT
claudia.schubert@uni-hamburg.de
University of Hamburg

Prof. Dr. Claudia Schubert, Professor for  Civil Law, Labour Law, 
Corporate Law and Comparative Law at the Faculty of Law, University 
of Hamburg/Germany

SOPHIE SCHWERTNER
sophie.schwertner@univie.ac.at
University of Vienna

Research and teaching assistant, doctoral candidate / University of 
Vienna, Department for labour and social security law

CATHARINA SCODRO
catharina.scodro@usp.br
University of São Paulo

Student of Master of Laws (LL.M) at the Law School of Ribeirão Preto, 
University of São Paulo, with a scholarship from the Coordenação de 
Aperfeiçoamento de Pessoal de Nível Superior (CAPES Foundation). 

SARA SECK
Sara.Seck@dal.ca
Dalhousie University

Dr Sara Seck is an Associate Professor at the Schulich School of Law, 
Dalhousie University, and a member of the Marine & Environmental Law 
Institute. She is a director with the Global Network for Human Rights 
and the Environment, co-editor of the new Cambridge Handbook on 
Environmental Justice and Sustainable Development, and a member 
of the editorial board of the Business & Human Rights Journal. More 
information on her research is available at: https://works.bepress.com/
sara-seck/

NATALIE SEDACCA

University of Exeter

Natalie Sedacca is a Lecturer in Law at the University of Exeter and is 
completing her PhD at University College London (UCL). Her doctoral 
research, which been funded by the London Arts & Humanities 
Partnership and UCL Faculty of Laws, analyses the legal position of 
domestic workers and their frequent exclusion from protective labour 
law legislation and critiques this exclusion on the basis of human rights 
standards. It includes case studies on Chile and the UK with empirical 
work in each. Natalie is also a trustee for the domestic worker charity 
Kalayaan.
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IACOPO SENATORI
iacopo.senatori@unimore.it
University of Modena and Reggio Emilia
Marco Biagi Foundation

Assistant Professor of Labour Law at the University of Modena and 
Reggio Emilia. He received a PhD in Labour Law and Industrial Relations 
at the University of Bologna. Member of the Academic Advisory Board 
of the Marco Biagi Foundation, University of Modena and Reggio Emilia. 
Coordinator of the Labour Law Area in the PhD Programme of Labour, 
Development and Innovation at the University of Modena and Reggio 
Emilia. Managing Editor of the Italian Labour Law E-Journal. His research 
interests include EU Labour Law, freedom of association and collective 
bargaining, workers’ well-being and the regulation of new forms of work.
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University of Lodz

Assistant professor in the Department of Labour Law and Social 
Security at the Faculty of Law and Administration of the University 
of Lodz. Academic teacher, lecturer in postgraduate studies. Author 
of publications in the field of individual and collective labour law. My 
scientific research focuses mainly on the issue of collective action by the 
social partners, trade unions and non-union employees’ representations, 
and employees’ rights related to parenthood.

HILA SHAMIR

Tel Aviv University

Hila Shamir is an Associate Professor at Tel-Aviv University Faculty of 
Law. Hila teaches and researches in the fields of Employment, Labor, 
Immigration, and Welfare Law with a focus on issues of labor trafficking, 
and gender equality. In 2018 Hila received an European Research 
Council (ERC) grant to pursue research on a Labor Approach to Human 
Trafficking, and established the TraffLab research group www.trafflab.
org . At TraffLab an interdisciplinary group of scholars and lawyers 
are researching various labor based tools to transform structures that 
enable severe forms of labor market exploitation in a global economy.

ZAKARIA SHVELIDZE

Tbilisi State University

Dr. Zakaria Shvelidze is adjunct lecturer at Tbilisi State University, faculty 
of law and partner at a leading Georgian business law firm Gvinadze & 
Partners. Zakaria has served as trainer, speaker (discussant) and paper 
presenter at over twenty international and national conferences and 
workshops on labour law and international labour standards. He is the 
author of national and international publications, research papers, two 
monographs and books on Georgian labour law.

PETER SIPKA
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University of Debrecen, Faculty of Law

Peter Sipka works at the University of Debrecen Faculty of Law as an 
assistant professor, where he teaches labour and social law for law 
students and in LLM programs. He graduated his PhD in 2014. (the title 
of the Thesis: The Collision of the Changed Employer’s Liability with the 
Regulation of the Occupational Health and Safety and Social Security 
in Hungary).He publishes regularly in Academic publications. He is a 
contributor of World Bank’s Doing Business program, and the author of 
several articles and book chapters in labour law.
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Associate Professor of Labour Law. Lecturer in labour law and EU labour 
law in the School of Economics and Political Science at the University 
of Padua. Lawyer specialised in labour law. Speaker at national and 
international conferences. Author of numerous scientific publications 
on labour law in national and international journals. His main areas 
of expertise are procurement, protection of privacy, EU labour law, 
comparative labour law, prisoner labour, corporate social responsibility, 
gig economy labour, artificial intelligence. Examination commissioner 
for the recognition of the Personnel Certification of Privacy Expert and 
DPO.  President of the Commission for the Certification of Employment.
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erik.sjodin@sofi.su.se
Stockholm University

Associate professor in private law, particularly labour law at the Swedish 
Institute for Social Research, Stockholm University.
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paul.smit@nwu.ac.za
North-West University in Potchefstroom

Associate Professor in the School of Industrial Psychology and Human 
Resource Management at the North-West University in Potchefstroom. 
South Africa. He obtained his PhD: (Labour Relations Management) 
from the University of Pretoria. Member of SASLAW (The South 
African Society of Labour Law) and the ISL&SSL (International Society 
for Labour and Social Security Law), registered Master Practitioner 
(Employment Relations) at the SABPP (South African Board of Personnel 
Practice).  Teaches Labour Relations on graduate and post graduate 
level. Has presented papers at International and local conferences and 
have published a number of articles in International and local academic 
journals.
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Universidade Federal de Ouro Preto

Assistant Professor of Labor Law and Social Security Law at Universidade 
Federal de Ouro Preto, Brazil. PhD in Labor Law from Universit_ degli 
Studi di Roma - Tor Vergata in Cotutelle Agreement with Universidade 
Federal de Minas Gerais. Coordinator of the research group “Ressaber: 
Estudos em Saberes Decoloniais” at Universidade Federal de Ouro 
Preto, Brazil. Author of “Labor Law and Dissident Epistemologies”, 
Edward Elgar Publishing, Elgar Studies in Labor Law Monograph Series 
(forthcoming) with Pedro Augusto Gravatá Nicoli. Member of the core 
group of research “Democratizing work” (https://democratizingwork.
org/).

CARLA SPINELLI
carla.spinelli@uniba.it
University of Bari Aldo Moro

Her studies concern various areas of labour law and industrial relations, 
including participation in research projects of national and international 
relevance. Her main interests focus on: digital work, flexicurity, work-
life balance, disabilities, work in the public sector. Speaker at national 
and international conferences. Author of many essays on labour law, 
industrial relations, European labour law. She published two books: Il 
datore di lavoro pubblico. Autonomia organizzativa e poteri del dirigente, 
Cacucci, 2012; Tecnologie digitali e lavoro agile, Cacucci, 2018. Member 
of editorial boards and referee for several labour law reviews.

JELENA STARCEVIC
starcej@mcmaster.ca
McMaster University

Jelena Starcevic holds a bachelor’s degree in law from the University of 
Belgrade (Serbia), MA in Peace and Justice from the University of San 
Diego (USA) and is currently pursuing doctoral degree at the School 
of Labour Studies at McMaster University (Canada). She has extensive 
professional experience in areas of occupational health and safety, 
employment of vulnerable groups, labour standards and labour mobility 
having worked for Serbian Employers’ Organization, International Labour 
Organization, and the Government of Serbia. Her current research focus 
is on the future of work and the effects of digitalization on the labour 
market institutions and participants.
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Ewa Staszewska, PhD in Law, assistant professor at the Department 
of Labor Law, Faculty of Law and Administration, University of Łódź; 
supervisor of Postgraduate Studies “Staff and Wages” at the Faculty 
of Law and Administration, University of Łódź; lecturer at the Institute 
of Media and Music Production at the Grażyna and Kiejstut Bacewicz 
Academy of Music in Łódź. Author of numerous publications in the field 
of labor law (including monographs and commentaries), in particular on 
legal problems of unemployment and the labor market, around which her 
research interests focus. Author of expert and legal opinions, contractor 
in scientific research projects.

KRZYSZTOF STEFAŃSKI

University of Lodz

Associate professor at the Labour Law Department at the Faculty of 
Law and Administration of the University of Lodz (Poland). Director of 
the Postgraduate Studies on Personal Data Protection at the University 
of Lodz. Team Coordinator - AI Work Team - The research team for 
conducting studies on the consequences of the development of artificial 
intelligence and other modern technologies for the labour market, 
labour law and social insurance. Specialist in labour law with a special 
focus on working time, termination of the contract of employment and 
employment in public administration.

CHARALAMPOS STYLOGIANNIS

KU Leuven

Charalampos Stylogiannis is a PhD researcher at KU Leuven University, 
Belgium. He obtained his B.Sc. at Kapodistrian University, Athens in the 
field of Political Science and Public Administration. He also obtained 
an LL.B at the University of Sussex and his LL.M at University College 
London, in the United Kingdom. He worked as an intern in the Office of 
the High Commissioner for Human Rights (OHCHR), Human Rights and 
Social Issues Section and in the International Labour Organization (ILO), 
Labour Law and Reform Unit, in Geneva. He has worked as an external 
consultant for the ILO, as well as other organizations.

BARBARA SURDYKOWSKA
b.surdykowska@solidarnosc.org.pl
NSZZ Solidarność

Barbara Surdykowska, legal advisor in the Expert Office of the National 
Commission of NSZZ “Solidarność” Trade Union, correspondent of 
the European Foundation for the Improvement of Living and Working 
Conditions in Dublin, expert of the Social Dialogue Council. She deals 
amongst others with issues of workers’ social security, collective 
bargaining, transnational dimension of industrial relations and 
digitalization of working environment. The particular area her research 
interest is the Europeanization of industrial relations. She participated in 
the international research project ARTUS CEE on the articulation of the 
interests of trade unions from Central and Eastern Europe.

CAROLYN SUTHERLAND
carolyn.sutherland@monash.edu
Monash Business School

Carolyn Sutherland is Head of the Department of Business Law and 
Taxation at Monash Business School. She is a member of the Labour, 
Equality and Human Rights Research Group (LEAH). Her recent research 
focuses on the complexity of enterprise bargaining outcomes; judicial 
decision-making; and empirical measurement of worker protection in 
the Asia-Pacific region.  She is the lead investigator on an Australian 
Research Council Discovery Grant which examines the formal and 
informal regulation of labour disputes in Indonesia, the Philippines and 
Vietnam.
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Saint Petersburg State University

Head of the undergraduate programme “Law with the advanced 
study of Chinese law and language”. Head of the Master programme 
“Transnational legal practice”, Saint Petersburg State University. She 
received her PhD degree from the University of Catania in 2016, a master 
degree with honours from Saint Petersburg State University in 2004. 
Her interests include the following topics: human rights instruments for 
the protection of workers’ rights, employee’s dignity, protection from 
harassment.

PIOTR SYPECKI
piotr.sypecki@edu.uni.lodz.pl
University of Lodz

I graduated in 2019 with a Master’s degree from the Faculty of Law 
and Administration of the University of Lodz. In the same year I started 
my further education at the University of Lodz Doctoral School of 
Social Sciences. During my studies I was a volunteer at the Law Clinic 
of the University of Lodz. Currently I am involved in the activities of 
the University Council of the Doctoral Students’ Union. My research 
interests include employment discrimination and employment rights.

JAKUB SZMIT
jakub.szmit@ug.edu.pl
Univeristy of Gdańsk

dr Jakub Szmit - assistant professor at the Department of Labor Law 
of the University of Gdańsk, specializes primarily in issues related to 
collective labor law, in particular in the field of trade unions, as well 
as in broadly understood clerical law, author and co-author of several 
dozen scientific studies, including monographs and numerous lectures 
at scientific conferences, member of the Labor Law Codification 
Committee in 2016-2018

ANDRZEJ SZYBKIE
andrzej.szybkie@zus.pl
Zaklad Ubezpieczen Spolecznych

PhD in social security law in Poland, author of about 60 publications in 
this area. Director of Foreign Pensions Department in Headquarters of 
the Polish Social Insurance Institution ZUS, responsible for application 
by ZUS rules on applicable legislation (coverage) and awarding pensions 
under international law. Member of team negotiating international 
social security agreements. Lecturer cooperating with the University 
of Warsaw – Faculty of Law and Administration. Member of the Polish 
Social Insurance Associacion (PSUS). Leading bussines representative 
responsible for implementation in ZUS Poland of EESSI system 
in 2019/2020. Member of Steering Commitee of EU platform on 
combating frauds.

JOANNA SZYMONEK
joanna.szymonek@gmail.com
Jagiellonian University/ Polish Institute
for Human Rights and Business.

Co- founder and Chairperson of the Oversight Board of the Polish Institute 
for Human Rights and Business. PhD candidate- Jagiellonian University 
in Krakow, the Faculty of Management and Social Communication. The 
expert, researcher and author of publications in the field of employment 
relations, social dialogue, human rights at the workplace in the context 
of corporate social responsibility (CSR) and sustainable management of 
people and organizational culture. The research interests: sustainable 
supply chain, employment relations, corporate social performance, 
organizational resilience and managing non-financial risks.

SIMON TAES

KU Leuven

Simon Taes is a PhD candidate at the Institute for Labour Law (KU 
Leuven – Belgium). He examines the impact of robotization on several 
areas of labour law, such as the right to privacy and occupational health 
& safety. He obtained a Master’s degree in psychology (specialization 
in labour and occupational psychology) and Master’s degree in Law 
(specialization in social and economic law). In 2019, he participated 
in the 36th Pontignano Seminar of Comparative Labour Law. He was 
also one of the main speakers of the ILO Centenary Conference at KU 
Leuven in cooperation with the ILO Office of Brussels.
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PhD in Labour Law at University of Padova and Labour Lawyer

ANASTASIA TATARYN
atataryn@uwaterloo.ca
St Jerome’s University, University of Waterloo

Anastasia is an Assistant Professor of Legal Studies at St Jerome’s 
University, University of Waterloo Canada. Her recent book, Law, 
Precarious Labour and Migration: Ecotechnics of the Social (Routledge-
Taylor Francis, 2021) exemplifies her research approach of interrogating 
the limits of legal frameworks by deeply questioning the foundations, 
and categories, of modern law and legal subjectivity. Current research 
focus includes the circulation of value and work as a challenge to 
dominant modern legal capitalist forms (focused on capital accumulation 
and economic productivity) through the lens of ecology – drawing on 
emerging work on eco-sociality, decolonial thinking and eco-feminism.

GAABRIEL TAVITS
gaabriel.tavits@ut.ee
University of Tartu 

Gaabriel Tavits has graduated the University of Tartu, Faculty of Law 
in 1994. Since then he was involved in research and teaching labour 
law and social security law. Since 2005 he is a member of the European 
labour law restatement network. This network has studied different 
aspects of labour law (notion of an employee, atypical forms of the 
employment etc.). During the last decade, he has also been the national 
expert in the European Labour Law Network. During the last two years, 
the research activity is dedicated to the collective labour relations within 
the new forms of employment.

AYSLA TEIXEIRA
aysla.teixeira@gmail.com
Universidade Federal de Minas Gerais

Master in Labor Law by UFMG. Graduated by UFMG. Labor Lawyer. 
Researcher.

TZEHAINESH TEKLE
tekle@ilo.org
ILO

Tzehainesh Tekle is the Managing Editor of the International Labour 
Review. She has been working with the ILO since 2001 and has held 
positions at the ILO headquarters, the ILO Dakar Office and the ILO’s 
International Training Centre. She is a lawyer with research and teaching 
experience in the field of international and comparative labour law, 
human rights law and anti-discrimination law. She has also been Visiting 
Fellow in the Law Department of the European University Institute, at 
the Robert Schuman Centre for Advanced Studies and at Stellenbosch 
University. She holds a PhD in Law from the European University 
Institute

BERYL TER HAAR
b.terhaar@uw.edu.pl
CIELLS, University of Warsaw

Beryl ter Haar is UW Professor and Head of the Centre for International 
and European Labour Law Studies (CIELLS) at the University of Warsaw, 
Poland, and Endowed Professor European and Comparative Labour 
Law at the University of Groningen, the Netherlands. Her research 
focuses on new developments in international and European labour law, 
including forms of new governance (open method of coordination) and 
transnational private regulation (CSR, IFAs/TCAs, etc.). Together with 
prof. Janice Bellace, Ter Haar is the editor of the Research Handbook on 
Labour, Business and Human Rights Law (EE 2019) and with prof. Attila 
Kun, Ter Haar iedited the book EU Collective Labour Law (EE December 
2021).
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European Trade Union Institute

Sotiria Theodoropoulou has been a Senior Researcher at the European 
Trade Union Institute (ETUI) since 2010 and Head of the research 
unit European economic, employment and social policies since 2018. 
Her research and publications have been focusing on the impact of 
economic crisis policy responses on member states economies and 
labour markets. She holds a PhD from the London School of Economics 
and Political Science (LSE) and has previously worked as a researcher at 
Trinity College Dublin and the Work Foundation in London. She taught 
economics of the EU for several years at the LSE.

INGA THIEMANN
i.k.thiemann@exeter.ac.uk
University of Exeter

Dr Inga Thiemann is a lecturer in law at the University of Exeter. 
Her research focuses on human trafficking and exploitation, as 
well as undervalued work, including ‘unskilled’ labour, feminised 
labour and migrant labour. She is particularly interested in worker-
focussed approaches to labour regulation in the sex industry and their 
transferability to feminised work more generally. She combines a critical 
human trafficking scholarship lens with a feminist approach to the study 
of work.

PAOLO TOMASSETTI
tomassettipaolo@gmail.com
Aix-Marseille University

Paolo Tomassetti is Marie Skłodowska-Curie Research Fellow at Aix-
Marseille University. His research focuses on how to make labour 
law more responsive to contemporary societal needs, including those 
concerned with climate change and the transition to a low-carbon 
economy. In the last few years, Paolo coordinated the EU project 
“Agreenment/A Green Mentality for Collective Bargaining” and other 
research projects co-funded by the DG Employment and Social Affairs 
of the European Commission. He leads the editorial board of the Italian 
labour law journal “Diritto delle relazioni industriali”.

MONIKA TOMASZEWSKA
m.tomaszewska@prawo.ug.edu.pl
University of Gdańsk

Professor Monika Tomaszewska is an author of numerous publications 
including book chapters, articles, glosses, entries in lexicons, etc. on legal 
topics published in Polish as well as foreign periodicals that focus mostly 
on fundamental and social rights. Moreover, professor M. Tomaszewska 
has been participating within the European cooperation framework as a 
national expert in large-scale insightful studies. Currently, she is involved 
in the project Working, Yet Poor (WorkYP) Horizon 2020 focused on the 
increasing social trend of working people at risk or below the poverty 
line. The leader of WorkYP is Professor Luca Ratti from the University 
of Luxembourg.

ADRIANA TOPO
adriana.topo@gmail.com
Universita’ Degli Studi Di Padova

Adriana Topo is a Full Professor of Labour Law at the University of 
Padova, founder with Guido Balandi (University of Ferrara) of the 
International Labour and Business Summer School of Monterortone.

TRANG TRAN
trang.tran2@monash.edu
Monash University

Trang Tran has been working as a lecturer at Hanoi Law University since 
2015, where she teaches and researches on Labour Law, Social Security 
Law, and the Law on People with Disabilities. In 2019, she started 
her PhD at Business Law and Taxation, Monash School of Business, 
Monash University. She also has experience in providing consultancy 
services for the International Labour Organization (ILO) Vietnam, Ergon 
Associates UK/EU and several non-government organizations.  Her 
researches focus on labour disputes settlement mechanisms, workers 
representative organizations, collective bargaining, collective action, 
rights of people with disabilities, social security and human rights.
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Institut für Arbeitsrecht, Georg-August Universität

Vice-President, Asian Development Bank Administrative Tribunal and 
GAVI Alliance Appeals Tribunal; former Legal Adviser/Director of Legal 
Services, International Labour Organization. Author of articles on 
transnational labour law. List on LinkedIn.

JOANNA UNTERSCHÜTZ
joanna.unterschuetz@kadra.wsaib.pl
Wyższa Szkoła Administracji i Biznesu w Gdyni

Dr hab. Joanna Unterschütz - Associate Professor in the Chair of Law 
at the University of Business and Administration in Gdynia, Poland. The 
author of publications in the fields of national and European labour 
law, criminal labour law including human trafficking as well. Her recent 
research evolves around  collective rights of workers in new forms of 
employment.  A member of the Transnational Trade Union Rights Experts 
Network. Co-operation with Polish Institute for Human Rights and 
Business (an independent and impartial think tank offering advanced 
expertise in HR and Business).

GERTRUDA UŚCIŃSKA

Social Insurance Institution (ZUS)

Professor, PhD, president of Social Insurance Institution (ZUS), professor 
at Warsaw University, member of Institute of Labour and Social Studies, 
Chair of Committee for Labour and Social Policy of the Polish Academy 
of Sciences, expert in research programs of universities and institutes 
from EU Member States (University of Antwerp, Ghent University, Max 
Planck Institute) in connection to the implementation of EU programs 
(Consensus, Special, LAW, trESS, FreSsco, MoveS), head and expert in 
Polish and international projects, author of many publications in the field 
of social policy, social security, social insurance, and European law

ANNE MARIA HÉLENE (ANKE) VAN DER HOEVEN
a.m.h.van.der.hoeven@law.leidenuniv.nl
Leiden University

After graduating in Antillean and Dutch Law I worked as a judge’s clerk 
at the courts of Amsterdam and The Hague. I continued my career at 
the office of the Nationale ombudsman where I worked as a researcher, 
dealing with complaints filed by civilians against the police and the 
public prosecutor. In 2011 I started studying criminology which resulted 
in a master Forensic Criminology (2014) and a master Criminal Justice 
(2015).  In November 2016 I started my PhD research on (bogus) 
constructions and intra EU migrants working in the Netherlands. I focus 
on the transportation sector and international truckers’

ISABELLE VAN HIEL

University of Ghent

Isabelle Van Hiel works as advisor for the Belgian trade union FGTB and 
is affiliated to the University of Ghent as academic consultant. She is the 
author of several contributions on labour law and regularly speaks at 
seminars and conferences in Belgium and abroad.

LEA VANDERVELDE
l-vandervelde@uiwoa.edu
University of Iowa College of Law

Lea VanderVelde is the Josephine Witte Professor of Law at the 
University of Iowa College of Law. She began teaching employment 
law when the field began 25 years ago. She has written treatises, 
textbooks and several articles on At-will employment, slavery, and the 
13th Amendment of the U.S. Constitution and the fundamental rights 
of workers. Her expertise extends to trafficking, labor migration, guest 
workers, child labor, and gender discrimination.
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fotis.vergis@manchester.ac.uk
The University of Manchester

Fotis is Lecturer in Law at the University of Manchester Law School, 
where he teaches Labour Law and EU Law, and is currently the 
Programme Director for the LLB Law With Politics programme. He holds 
a PhD and an LLM from the University of Cambridge, and an LLB and an 
LLM from the Aristotle University of Thessaloniki. His research interests 
include EU Law and constitutional theory, Labour Law theory and 
Collective Labour Law. Among others, he sits at the Editorial Board of 
the Greek Labour Law Review (EErgD) and on the Scientific Committee 
of the ‘Moving Labour Collective’ (MLC).

WOUTER VERHEYEN
wouter.verheyen@uantwerpen.be
University Antwerp

Wouter Verheyen is research professor platform economy at the 
University of Antwerp. He lectures transport law and commercial 
contract law. As of next academic year Verheyen will lecture labour law.  
He defended his PhD at KULeuven in 2013 and later became assistant 
and associate professor at Erasmus University Rotterdam, where he was 
program director of the master commercial law. Currently Verheyen 
supervises 6 PhDs as promotor, with 3 additional PhDs starting next 
academic year all in the topics transport and logistics, mobility   or 
platform economy.

ANIL VERMA
anil.verma@rotman.utoronto.ca
University of Toronto

Dr. Anil Verma is Professor, Rotman School of Management, and the 
Centre for Industrial Relations & Human Resources, University of 
Toronto. He served as: Director of the Centre for Industrial Relations 
& Human Resources (2009-15); Chair, Minimum Wage Advisory 
Panel, Government of Ontario (2013-14); President of the Canadian 
Industrial Relations Association; Executive Board, International Labour 
and Employment Relations Association, Geneva; member, Advisory 
Committee on Labour and Income Statistics, Statistics Canada (1993-
2015); member, Board of Directors of COSTI Immigration Services 
(2006-2015). He has taught by invitation in Vietnam, Brazil, Russia, 
India, China and Thailand.

ANGELA VERNIA
angela.vernia22@gmail.com
Tribunale di Bari

Judge, Tribunal of Bari – Employment Section. She began her judicial 
career in 2004 as one of the youngest judges in Italy. She is a trainer 
for judges and teaches Labour Law at the School for Legal Professions, 
University of Bari. She is on the national register of professors at the 
Superior School of Magistracy. She presents papers at conferences 
for judges run by the Academy of European Law on employment, 
antidiscrimination, human rights matters. Her decisions are reviewed 
in renowned Italian Law journals. She worked abroad within the 
Exchange Programme for Judicial Authorities. She is also author of many 
publications.

ESTER VILLA
ester.villa2@unibo.it
University of Bologna

Ester Villa is Senior Assistant Professor in Labour Law at the University 
of Bologna, Department of Legal Studies, where she teaches “Advanced 
Employment Law”, “Flexsecurity in Labour Law” and “Comparative and 
Transnational Labour Law”. Since February 2020, Prof. Villa is member of 
the research unit of Horizon 2020 “WorkYP”. She is also member of the 
editorial board of two important Italian journals. She is author of a book 
on “Joint liability as a technique of employees’ protection” and of many 
publications on different topics, namely repêchage in economic dismissal, 
co-employership, wages, labour protections in public procurement and 
service provision change.

JEFFREY VOGT
jvogt@solidaritycenter.org
Solidarity Center

Jeff Vogt is the Rule of Law Director of the Solidarity Center, the largest 
U.S.-based international worker rights organization, and co-founder of 
the International Lawyers Assisting Workers (ILAW) Network, which 
brings together workers’ rights lawyers from around the globe. From 
2011 through 2016, Jeff was the Legal Director of the International 
Trade Union Confederation (ITUC) and perviously served as the AFL-
CIO’s Deputy Director of the International Department and Global 
Economic Policy Specialist from 2006-2011. He is the co-author of the 
recent book, The Right to Strike in International Law (Hart Publishing, 
2020).
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ilona.voitkovska@gmail.com
Ural State Law University

The Labour Law Lawyer, independent researcher, PhD student of Ural 
State Law University (Moscow and Ekaterinburg)

NEHA VYAS
neha.vyas589@gmail.com
Goethe University Frankfurt

Neha Vyas is a PhD scholarship holder of the Konrad Adenauer 
Foundation at the Law Faculty of the Goethe University. Her research 
interests include labour law, future of work, anti-discrimination law, 
feminist economics, intersectionality, gender equality and care work. 
She is the spokesperson for the gender initiative at Goethe University 
and a member of the Cornelia Goethe Center.

BERND WAAS
waas@jur.uni-frankfurt.de
Goethe University Frankfurt

Professor for Labour Law and Civil Law, Goethe University Frankfurt, 
Germany

QIAN WEI
wqfran@gmail.com
China University of Labour Relations

Dr. Wei Qian, lecturer of China University of Labour Relations, mainly 
interested in comparative labor law and social security law.

MANFRED WEISS

Goethe University Frankfurt

Born 1940. 1974 – 2008 full professor for labour law and civil law (first 
at the University of Hamburg and since 1977 at the Goethe University 
in Frankfurt). Professor emeritus since 2008. Visiting Professor in many 
universities all over the world. 2000 - 2003 President of ILERA. For many 
years Consultant to the ILO 1980 and to the Commission of the EU. 
Technical Assistance to many countries. Honorary Doctorates: Budapest 
(2005), Lima (2006), Bordeaux (2011), Northwest University (NWU) / 
South Africa (2015). Bob Hepple Award of  LLRN (2015). Fellow of the 
World Academy of Art and Science (WAAS)

MARLEY WEISS
mweiss@law.umaryland.edu
University of Maryland Carey School of Law

Marley Weiss, J.D. Harvard Law School, 1974, practiced law until 1984 
with the United Automobile Workers union, then joined the faculty of 
the University of Maryland Carey School of Law. She has taught at ELTE 
and CEU in Budapest. She co-chairs the ABA Committee on Immigration 
and Human Trafficking, and previously co-chaired CRN08-Labor Rights 
of LSA. From 1995-2001, she chaired the U.S. National Advisory 
Committee regarding the NAFTA Labor Side Agreement. She has been 
awarded the Paul Steven Miller Scholarship Award for scholarship and 
leadership in the field. She researches international, transnational, and 
domestic U.S. labor and equality law.
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johanna-wenckebach@boeckler.de
Hans-Böckler-Stiftung
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